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GENERAL MOTORS 
UNIT 

REGULARMEETING 

THURSDAY, DECEMBER 15TH, 1983 
7:30 P.M., UAW HALL 
44 BOND STREET EAST, OSHAWA 

Oshawa and District 
Labour Council Elections 


PRESIDENT’S REPORT 

Sinclair’s Corner 


By JOHN SINCLAIR 
President 

From Monday, November 20, 
through to Thursday, November 23, 
I attended the OFL Convention that 
was held in the Sheraton Hotel in 
Toronto. During 
the four (4) days, 
the delegates, to¬ 
talling over 
1,600, discussed 
and debated over 
150 resolutions. 
There was an 
election on 
Wednesday, 
November 22, to 
add five (5) 
women to the 
positions of Vice-Presidents. The 

five (5) new positions went to the 

following five (5) women after the 
election to the Federation’s five (5) 
largest affiliates: 

Edith Johnston — UAW Women’s 
Co-ordinator 

Julie Griffin — A National Represen¬ 
tative with the Canadian Union of 
Public Employees 
Jean Robertson — Public Relations 
Director with the United Food 
and Commercial Workers 
Ev Sammons — Secretary- 
Treasurer of the Ontario Public 
Service Employees’ Union 
Carol Anne Sceviour — President of 
Local 6624, Central Precision of 
the Steelworkers of America 
I would like to thank the chairman 
of the Education Committee, Danny 
Lynch, and his committee for the 
one (1) day seminar they put on 
Saturday, November 26, even 
though they were under a handicap 
because of the plants working over¬ 


time. The way things are today, it is 
pretty hard to give up eight (8) hours’ 
pay at time and a half just before 
Christmas. They had two (2) very 
respected people come in that day to 
explain and teach on Committeeman 
Training, Workers’ Compensation, 
and Unemployment Insurance. Our 
GM membership had Pat Clancy as 
our Rep from the International Office 
teaching the course of Training To 
Be A Committeeman. 

Bill Orr is the Financial 
Secretary-Treasurer of Local 199, 
which is in St. Catharines, and part 
of his job is looking after all the ap¬ 
peals to the Workers’ Compensation 
Board, plus looking after Un¬ 
employment Insurance problems, 
and both of these people do a great 
job for their membership. 

On Wednesday, November 30, all 
the Presidents and Plant Chairmen 
met with General Motors on agenda 
that came from the last Intra-Corpo¬ 
ration Council, but as usual, the 
only answers GM came up with 
were, “We will get back to you,’’ or 
“No.’’ 

Then, on Thursday, December 1, 
and Friday, December 2,1 met with 
the committee from Duplate, Osha¬ 
wa, and the committee from 
Hawkesbury, then met with Duplate 
management to discuss times and 
dates in the new year when we can 
start negotiations. 

I would like to wish every member 
and their families from AVP Ex¬ 
trusions, Flexpac, Kerr Industries, 
Delta Faucet, Cliff Mills Motors, 
Duplate, General Motors, and last 
but not least, our retired members, a 
very Merry Christmas and a Happy 
New Year. 



Apology 

The Executive Board of Local 222 and the Editor of The Oshaworker 
apologizes for the way Brother Harry Irwin’s article appeared in the 
December 1, 1983 issue of The Oshaworker . 

The article left the Editor’s office the way it was written, but the way 
it appeared in The Oshaworker was not the way it was intended. 
Eveready Printers have accepted full responsibility for the error. 


Apology 

We at Eveready Printers take full responsibility for the article 
Brother Harry Irwin wrote under the heading “A Personal Message” 
in the December 1st issue of The Oshaworker . Due to our accidental 
typographical error the article did not appear the way it was written. 

We apologize to Brother Irwin, Oshaworker Editor Larry Ladd and 
the Editorial Board, and the membership of Local 222 for the embar¬ 
rassment our error has caused Harry Irwin and you. 

Eveready Printers 


GM Unit Plant: Chairman’s Report 


By PHIL BENNETT 

COST OF LIVING 
ALLOWANCE INCREASED 
Effective December 5, 1983, the 
COLA will increase 13 cents per 
hour bringing the total COLA per 
hour to $2.92, plus your base rate. In 
the last edition of 
The Oshaworker 
I reported that 
the chairmen and 
presidents were 
going to meet 
with the Com¬ 
pany in Toronto. 
A tentative date 
was set for 
November 30th, 
1983. That meet¬ 
ing took place as 
tentatively scheduled. As the Chief 
Bargainer, and spokesman for the 
Union, I asked the Company if they 
were prepared to give our members 
and their employees the bonus day 
“turkey day’’ prior to the Christmas 
Holidays this year. I also said that 
economic times are a lot better this 
year than they were when we signed 
the agreement in 1982, and that the 
Company are now back on their feet 
and making good profits. I pointed 
out to the Company that the Union 
leaders and the membership aided 
the Company when times were dras¬ 
tically poor, and now that things 
have turned around, the Union feel 
the Company should show good faith 
to their employees and pay them the 
bonus day. 

Mr. Ed Hodge the spokesman for 


Labour Relations responded by say¬ 
ing quote “We have a signed collec¬ 
tive agreement and the agreement 
does not provide for the bonus day, 
therefore the answer is NO.” In re¬ 
sponse to Hodge’s answer, I asked 
him how the Company could justify 
giving the Chairman of the Board for 
GM a Christmas bonus of $456,000 
and the Company would not give 
their employees who are responsible 
for making the Company’s profits in 
the first place “nothing’’. Hodge said 
he did not want to talk about that. 

NEW IIIREE’S RATE 
At this same meeting I asked the 
Company to delete the reduced hir¬ 
ing rate fcrb all past and future new 
hirees. OnCe again I outlined to the 
Company about the poor economic 
climate in 1982 versus the economic 
climate of today. The Company 
turned the Union’s request down 
flat. 

PAA PROGRAM 
There are problems with the PAA 
program. This was also one of the 
items on the agenda. Previous to the 
meeting in Toronto with the Com¬ 
pany, I met with the Personnel Di¬ 
rector for GM Rod Andrew, and he 
assured me that the problems would 
be corrected. Andrew left town and 
Ed Hodge took it upon himself to 
change the decision that Andrew had 
made. This is the reason the Union 
had to put the PAA problems on the 
agenda when we met the Company in 
Toronto. I have been in contact with 
the Canadian Director Bob White 


about the PAA problems and it may 
be necessary that Brother White will 
have to get involved personally to 
correct the PAA problems when An¬ 
drew gets back to Oshawa. I will re¬ 
port on this situation in a future edi¬ 
tion of The Oshaworker. 

DEMANDS FOR ’84 
NEGOTIATIONS 
On December 7th and 8th the 
Local 222 Shop Committee will 
commence drafting the changes to 
the Master Agreement for the 1984 
negotiations. These Master Demand 
changes will be sent to the Master 
Bargaining Committee. On January 
16, 17, 18, 19, 20, 1984, the Master 
Bargaining Committee will com¬ 
mence the finalization of the Master 
Demands for 1984 negotiations. 

CHRISTMAS WISHES 
This may be the last edition of The 
Oshaworker before Christmas. At 
this time last year the employment 
situation in GM looked very grim to 
say the least. The “A” Plant was on 
one shift as well as the Truck Plant. 
The situation has completely 
changed I am happy to say. There are 
approximately 16,000 people work¬ 
ing in GM - Oshawa today. Let us all 
hope the prosperity remains this 
way. I personally feel very optimistic 
about the coming year 1984. 

On behalf of my wife and family V' 
and myself I want to take this oppor¬ 
tunity to wish all of the members and 
their families a very Merry Christ¬ 
mas and a Happy, Prosperous New 
Year. 




Secretary "Treasurer’s 

Report 

By CARL FINLAY 


As 1983 draws to a close, I believe we should all be 
thankful that the economy in the Auto Industry in 
Canada, is such that all those who were on lay off a year 
ago have long since been recalled, and approximately 
seven hundred (700) new hires are now in the plants. 
The hourly population in General Motors has never 
been higher: As we look ahead to 1984 and a contract 
year, where there always looms a possibility that strike 
action becomes necessary to bring about a fair and just 
settlement for our active and retired membership and 
that we can achieve greater security, greater happiness 
and dignity for all in the years ahead. 

We in the trade union movement should remain 
united in the future and be determined that there is no 
need of any Canadian to have to live in poverty. 

I would like to extend Season’s Greetings to all and 
may 1984 be a prosperous and Happy New Year: The 
Union Hall will be closed from December 23rd at 11:00 
a.m. until we open January 3rd, 1984. If you have a 


problem during that time, call me at home 728-3046. 
Have a safe holiday. 

Following is the financial report for November 1983. 


SECRETARY-TREASURER’S 
REPORT 
NOVEMBER 1983 


Expenditures 

Receipts 


$ 530,155.80 
498,673.78 
Deficit $ 31,482.02 


BANK BALANCE — NOVEMBER 25 1983 


Current Acct. October 28, 1983 
November deposits 

November withdrawals 
Bank Balance November 25, 1983 


$ 299,465.61 
2,047,699.81 

2,347,165.42 
2,034,974.10 

$ 312,191.32 
Continued on Page 2 
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Notice of Motion 

December 1,1983 

I move a Notice of Motion for the next General Membership 
Meeting that the Local 222 Service Representative ]ob be 
placed up for election by our total membership, and that initially 
this election be held in conjunction with the next Executive 
Board elections and that the term of the office be for three (3) 
years, and that the Local 222 By-Laws be amended to concur 
with the Notice of Motion. 


Notice of Election 

for 

Oshawa and District Labour Council 
General Motors Unit 

Fifteen (15) Council Delegates to be Elected 

and 

Fifteen (15) Alternate Council Delegates 
to be Elected 

Nominations from the floor of the GM Unit Meeting, 
Thursday, December 15,1983, at the UAW Hall, 44 Bond 
Street East, Oshawa, Ontario. 

Voting to take place following the adjournment of the 
GM Unit Meeting, Thursday, December 15,1983, until 
Friday, December 16,1983. 

Voting by Union Card only. 

Harold Mutton & Al Webb, Co-Chairmen, 
Local 222, UAW, Election Committee. 


UAW Retirees 
Membership Meeting 

Monday , January 9 ,1984 
1:30p.m. 

UAW Hall 

3 Attendance Prizes 

_ / _ 


1st Vice President’s 


Report 


By Orville Faught 
DELTA FAUCET REPORT 
During the past few weeks I re¬ 
ceived several calls from employees 
of the Delta Faucet Plant complain¬ 
ing about the way they are being 
treated by their 
boss ‘Mr. 
Golstein’. It sure 
did not take long 
to find out what 
the workers 
were talking ab¬ 
out. During my 
first telephone 
conversation 
with this man he 
made it very 
clear that he was 
superior to ordinary working people 
and that what he says goes (right or 
wrong). Never before have I talked 
to a man with such a low and selfish 
attitude towards other human be¬ 
ings. He sits on his throne as plant 
manager and acts as doctor, boss, 
judge and jury and has no regard for 
seniority or human relations. 

I will not go into details at this time 
as to what particular cases I am re¬ 
ferring to, except to say they deal 
with safety, shift preference, senior¬ 
ity, human relations, demotions and 
discrimination, and by the way Mr. 
Golstein, during our first and second 
telephone conversation, you invited 


me to go on a personal tour of your 
plant, but after our last telephone 
conversation you have since made 
the statement to others that you do 
not want the 1st Vice President of 
Local 222 inside your plant doors. I 
ask you — Why? Is it because you 
are afraid I will see what the workers 
are talking about? 

I suggest to you Mr. Golstein, the 
workers at Delta Faucet have made 
you and your company what it is to¬ 
day. You are — because of them — 
enjoying a great business with great 
profits. Because of them you are able 
to build the finest produce (taps, 
fixtures, etc.) in this country. I am 
told that your company stands be¬ 
hind their product with great concern 
and pride. I suggest that you and 
your company amended that policy 
to include the workers who build it. 

MERRY CHRISTMAS 

I would like to take this opportun¬ 
ity to wish all Local 222 members 
and their families a very pleasant 
Merry Christmas and safe holiday. 
To the staff at our Union Hall thanks 
for being so helpful to John and I 
during our first two months in office. 
To the retirees of Local 222 I thank 
all of you for leading the way in mak¬ 
ing our Union what it is today. To my 
opposition I pray that we as leaders 
find a way to unite in 1984. 



S & A Claims 

For pay ending December 18th the cut off date for submitting S & 
A claims will be December 15th with the cheques mailed on De¬ 
cember 21st. 

For pay ending December 25th the cut off date for submitting S & 
A claims will be December 16th with the cheques mailed on De¬ 
cember 22nd. 

For pay ending January 1,1984, the cut off date for submitting S & 
A claims will be December 19th with the cheques mailed on January 
5th. 

Lloyd Clarke 
Dave Broadbent 
GM Unit UAW 
Insurance Representatives 


Secretary-Treasurer’s Report 


By CARL FINLAY 

Continued from Page 1 
ASSETS 

Cash on hand 

$ 6,350.03 

Miscellaneous —jackets, ballots etc. 
Telephone 

Pension Plan 

Oshaworker 

P.A.C. 


9,711.99 

3,194.04 

762.30 

11,228.02 

800.00 

Bank Balance as of November 25, 1983 

312,191.32 

Arbitration 


362.50 

Autoworkers Credit Union 

21,179.07 

Officers Insurance 


599.88 

Government Bonds 

12,000.00 

Hall Rent 


100.00 

Coop Credit 

90,000.00 

OHIP 


368.55 

Investors Group Trust 

244,291.67 

Vending 


27.00 

GM Unit Benefit Fund 

88,317.92 

Green Shield 


706.97 

Short Term Deposit 

1,550,000.00 

Total Expenditures 

$ 

530,155.80 

Less O IS Cheques 

2,324,330.01 

343,176.05 

RECEIPTS — NOVEMBER 1983 

$1,981,153.96 

EXPENDITURES — NOVEMBER 1983 

Check-offs 

Term Deposit Interest 

Hall Rent 

$ 

429,609.82 

9,397.26 

5,755.00 

Office & Hall Wages 

$ 35,601.76 

Apartment Rent 


600.00 

Lost Time Wages 

97,551.49 

Miscellaneous Sales 


663.50 

Payroll Service Charge 

562.43 

Telephone 


460.88 

Lost Time Expense 

20,058.00 

Entertainment 


193.25 

Per Capita Tax 

320,488.75 

Vending Machines 


417.40 

Publicity 

365.00 

Retired Members Dues Fund 


2,098.85 

Office Supplies 

1,959.30 

Oshaworker 


140.00 

Hall Supplies 

1,074.68 

Building Maintenance 


1,889.66 

Building Maintenance 

5,297.95 

Welfare 


20.00 

Entertainment 

827.00 

Lost Time Expenses 


589.83 

Welfare 

227.70 

Lost Time Wages 


565.68 

Education 

70.00 

Office Salaries 


4,903.25 

Donations 

12,570.00 

Strike Fund Rebate 


41,272.06 

Dues Refunds 

331.92 

Miscellaneous 


84.00 

Retired Members Dues Fund 

580.57 

Green Shield 


13.34 

Retired Members Fund 

4,728.00 

Total Receipts 

$ 

498,673.78 


Service Representative 
Report 


By AL O’DONNELL 

NEW UNEMPLOYMENT 
INSURANCE RATES 
In the last issue of The Osha- 
worlcer, I talked of the new U.I. rates 
which would be in effect in 1984. It 
came out to the effect: “The new 
rates will be $225 
per week, up 
from $231 in 
1983.” This was 
a printer’s error 
and should have 
read: “The new 
rates in 1984 will 
be $255.00, up 
from $231 in 
1983.” If the 
Compensation 
Board is 
questioning your accident they may 
send you a letter asking for a detailed 
report of the accident. It is important 
you fill it out and describe it the best 
you can. If there were witnesses you 
should give their names and addres¬ 
ses so the Board can contact them. 
Do not get mad and throw the letter 
in the garbage. That does not get 
your claim paid. Worker’s Represen¬ 
tative should have access to all in¬ 
formation. 

I have sent a letter to General 
Motors asking that I be allowed in 
the plant to investigate certain com¬ 
pensation cases. I do not have that 
right now, and neither have any 
other Service Reps. The Company 


Investigators certainly have that 
right and so do representatives from 
the Workers’ Compensation Board. 

I pointed out that justice for the 
people I represent requires that I be 
given the same consideration. I ha¬ 
ven’t an answer as of the time of 
writing and will keep you posted as 
to the outcome. 

WORKLOAD 

There have been two Service 
Representatives and sometimes 
three, working at the UAW Hall for 
at least t\w$ (2) years. With close to 
17,000 members in Local 222 and' 
over 4,000 retired members, these 
Reps are required every day of the 
week. Larry Ladd and I have been 
working together here for some time 
and we have been successful in re¬ 
solving quite a few unemployment 
and compensation problems. No¬ 
body knows unemployment in¬ 
surance and SUB like Larry Ladd, 
and I don’t mind saying that right 
now I ask his advice on certain Un¬ 
employment Insurance and SUB 
problems everyday. As the saying 
goes, to the victor goes the spoils and 
some of the victors in the recent elec¬ 
tion decided at the General Member¬ 
ship meeting to take Larry off the job 
and put him back in the plant. I hope 
they re-consider. In the meantime I 
will do the best I can. If you come 
down to see me bring lots of quarters 
for the parking meter. 



Apprentice Report 


By DON BAIN 

I would like to congratulate the 
Millwright and Pipefitter apprentices 
who successfully passed their course 
on welding and a vote of thanks to 
their instructors 
both North and 
South Plants for 
a job well done. 

We have 
started a Hy¬ 
draulic and 
Pneumatic 
course for our 
welding ap¬ 
prentices. We 
have picked 
hydraulic and 
pneumatic as it is common to the cur¬ 
riculum of both Millwrights and 
Pipefitters. 

I am pleased to announce the 
graduation of 85 apprentices this 
year. In honour of this achievement a 
luncheon will be held in the Body 
Plant dining room. Forty-one 


graduating electricians and machine 
repairmen and pipefitters will be on 
Tuesday, December 6th, and forty- 
four graduating tool and die makers, 
draftsmen, millwrights and welders 
on Wednesday, December 7th, 1983. 

As you will all agree we are going 
through trying times right now but 
we are fully convinced we are on the 
right track. Any questions regarding 
the Apprentice Program contact — 
Don Bain 3088 or Jim Nimigon 7573. 




Bits and 
Pieces 

By LEO KELLY 

Skilled Trades Committeeman 
Zone 36 


SKILLED TRADES CONFERENCE 
The Skilled Trades Conference for 
Bargaining and New Technology will 
be held December 13, Hand 15,1983 
in Las Vegas. This is where the reso- 
v lutions passed 

will formualte 
our Skilled 
Trades demands 
for the 1984 con¬ 
tract nego¬ 
tiations. I will be 
attending this 
conference as a 
delegate, and 
will report on 
what transpired 
when I return. 
Our present contract expires on Sep¬ 
tember 14, 1984, which is only nine 
months away. This is a reminder to 
all tradesmen. If you would like to 
see changes made, now is the time to 
put your ideas on paper and hand 
them in to the committeeman. Con¬ 
tract demands have not been formu¬ 
lated, and if you have ideas you 
would like to have considered, put 
them on paper because they’re no 
good just floating around in your^ 
head. V 



ZONE 36 REPRESENTATION 

Since returning to the plant and 
while working at the Union Hall, I 
was asked by a number of tradesmen 
why I never go into the South Plant 
and see the tradesmen. I feel I should 
inform all tradesmen of my zone and 
why they don’t see me in the South 
Plant. Zone 36 covers only the 
tradesmen and apprentices working 
in Department 12 and Department 48 
(on the second shift) in the North 
Plant and the Battery Plant, and 
Department 2, Experimental. There¬ 
fore, I have no jurisdiction in 
Departments 49, 36, 37 or 38 in the 
South Plant. 

As I have not filled in as District 
Committeeman since prior to March, 
1982, you have seen very little of me 
in the South Plant. 

I hope this explains why you 
haven’t seen me in the South Plant. 
It wasn’t because I didn’t want to 
(I would like nothing better), but cir¬ 
cumstances dictate where I am able 
to go as a committeeman. Hopefully, 
this will change and I will have ac¬ 
cess to all the tradesmen working in 
Oshawa. 

Since this will be my last article 
prior to Christmas, I would like to 
take this opportunity to wish each 
and every member and their families 
a Merry Christmas and a Happy New 
Year. 
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Vice-Chairman’s Report 

By JACK WHALEN to give up anything that we had been 

if i ’<5 of out on P rev i° us strikes to achieve. 

S This is when “cool-heads” were 


Dear Brothers and Sisters. Since 
my last article in The Oshaworker I 
have been amazed to say the least of 
the various committeemen and/or 
other committee 
members writing 
in this paper, the 
condemning of 
the ’82 contract. 
Every employee 
knows the situa¬ 
tion all bargain¬ 
ing committees 
were in when the 
economy was so 
bad and all the 
corporations 
were jumping on the band-wagon 
looking for hand-outs and crying 
poor. I was and still am PROUD to 
have been in negotiations in ’82, and 
to come out without a strike, as so 
many loud politicians now, thought 
and were betting we would be out for 
six (6) months. In 1982,1 could even 
hear a pin drop at the Auditorium! 
There was not a member that wanted 


needed. We will get the new hire 
rates, pensions, wages higher, main¬ 
tain COLA, a definite increase for 
our pensioners, etc. etc. back in ’84. 
I read an article in a local newspaper 
from one of our elected representa¬ 
tives saying it was a sensible thing to 
LOAN the Company PPH’s etc. etc. 
in ’82 and it was time for the Com¬ 
pany to pay back! How is your credit 
rating GM? See you in ‘84! MORAL 
— We were ALL sickened in ’82 and 
will have the medication and band¬ 
ages removed and not taken in ’84. 
Hope you are glad to see someone 
not criticizing for a change! 

In closing I would like to wish each 
and everyone a very Joyous, Heal¬ 
thy and Happy time together with 
their families and friends during the 
festive holiday period. Merry 
Christmas and a Happy New Year! 

P.S. Next issue of The Osha¬ 
worker will be in the New Year — 
Let us concentrate on ’84 and I hope 
it is the last I will hear about 1982 
and/or 1983. 




I would like to thank the membership for the support given me in the recent 
elections. It was much appreciated! 

We met in Toronto on November 10th and 11th. All locals were present 
from the Canadian Region, with the exception of Local 1163, Ste. Therese, 
Quebec. Our demands for the ’84 contract will be presented to Brother Phil 
Bennett, Chairman of the Canadian Region and the Master Committee on 
January 10th and 11th, 1984 in Toronto. 

I have received a resolution from the Retirees Chapter, Local 222, and I 
will present that to Brother Bennett as well. 

On behalf of my family and myself, we wish to extend warm Christmas 
wishes and progress in 1984 to the membership and retirees of Local 222. 

On behalf of the Membership and Executive Board, I wish the following 
members a long and happy retirement: 


Name 

Dept. No. 

Years of 
Service 

Retirement Date 

Norman S. Bosnell 

44 

30.4 

September 1, 1983 

Jaroslav Chmelik 

36 

27.7 

December 1, 1983 

Ronald Goddard 

51A 

26.9 

December 1, 1983 

David T. Govan Jr. 

88 

30.1 

December 1, 1983 

Norman C. Griffin 

77 * 

31.2 

October 1, 1983 

Albert J. Hardsand 

52 

31.5 

November 1, 1983 

Ernst Hauk 

12 

30.2 

June 1, 1983 

Arthur C. Hulland 

53A 

26.8 

November 1, 1983 

Howard G. Kelly 

77 

33.7 

December 1, 1983 

Bernard F. Noiles 

77 

32.6 

October 1, 1983 

Rene J. Ouellette 

74 

33.0 

Ocotber 1, 1983 

Paul J. Richard 

1 

21.9 

November 1, 1983 

Rudolph Schleicher 

12 

30.3 

November 1, 1983 

Joseph S. Smith 

50 

37.5 

November 1, 1983 

John G. Tucker 

33 

v 26.8 

November 1, 1983 

Frederick G. White 

53 

33.9 

November 1, 1983 


Duplate 


By DON PROSSER 
CHAIRMAN 

At our Unit membership held on 
November 22nd, the amendments 
for the new contract were ratified. 
Following that we met with the 
Hawkesbury 
committee to 
finalize the 
amendments and 
they are now 
ready to be 
typed. Also at 
membership 
meeting a motion 
was passed to 
change the 
Christmas holi¬ 
days. They now 
will start on December 22nd instead 
of the 21st and you will now get the 
Monday January 2nd off. The Com¬ 
pany have agreed to this and are now 
drawing up a memorandum of 
agreement to be signed. 

The last few months have been 
rather hectic with meeting at the 
Master and Local levels to draft the 
amendments and with the plant 
working six and seven days a week. 
As per usual with the overtime we 
get quite a few grievances although 


we have been successful on about 
half of these grievances the Com¬ 
pany refuse pay and they claim can 
be ‘made up’ — although there was 
an agreement last contract, that if a 
mistake was made in good faith and 
they could make up they would not 
have pay, however, it seems lots of 
Company supervision take this as a 
right to violate the Collective 
Agreement and are playing with it. 

We will certainly attempt to cor¬ 
rect this for the new agreement. We 
had two grievances on improper re¬ 
call of members with the same 
seniority, these grievances have 
been resolved on the basis of the 
members being reimbursed to their 
satisfaction and we have agreed to 
discuss this problem during nego¬ 
tiations. 

For those of you who were not 
aware the reason I have not had an 
article for some time was because I 
had to have surgery on my right arm 
and it has been impossible to write 
for some time. 

In closing I wish all our members a 
very Merry Christmas and all the 
best in the New Year on behalf of all 
the Bargaining Committee. 

Have a safe and happy holiday. 






Rod&Gun Club 

By ROY FLEMING 



There alwasy seems to be con¬ 
fusion to every fisherman at some 
time or another regarding fishing 
regulations — what is open and what 
is closed. Those printed regulations 
are very difficult to interpret. So, to 
help all those late season fishermen 
here is a copy from the Ministery of 
Natural Resources: 

“As of November 16, 1983, all 
fishing is prohibited in Division 6 
including the Kawartha Lakes, ex¬ 
cept for Lake Scugog and some sec¬ 
tions of streams flowing into Lake 
Ontario. 

Lake Scugog is open for pickerel 
fishing until March 15, 1984. Fishing 
in other Division 6 waters is pro¬ 
hibited except for the sections south 
of Highway 2 on all streams flowing 
into Lake Ontario in the Regional 
Municipality of Durham and North¬ 
umberland County, the only ex¬ 
ception to this is the Ganaraska 
River which is open from the CNR 
bridge to Lake Ontario. In these sec¬ 
tions of streams, the normal season 
for rainbow trout and brown trout is 
extended until December 31, 1983. 

After December 31, 1983, the only 
locations in Division 6 which are 
open to trout fishing are the areas 
south of the CNR tracks on 
Bowmanville Creek, Soper Creek, 
the Ganaraska River and Gages 
Creek. These areas have an all-year 
open season for rainbow and brown 
trout.” 

The salmon run in the Oshawa 
Creek was even better than I had 
originally thought. Many people and 
many fishermen have called to say 
that they could not believe the great 
salmon run in the Oshawa Creek. 
Unfortunately some people have to 
kill these big salmon just for fun to 


brag to their neighbours. That is a 
darn waste. 

Normally, the salmon swim up 
stream many miles until they find a 
suitable nest site. Then they spawn 
and die. The dead bodies of these 
parent salmon are not wasted be¬ 
cause the young fish feed on the de¬ 
composed flesh in order to survive 
during those first few months when 
natural food is scarce. 

As you are aware, Christmas is 
just around the comer. Many of us 
like to give and receive gifts, and 
usually a lot of fishing and hunting 
equipment is purchased. If you are 
buying any of these items be sure to 
examine them — they must be made 
in Canada in order to be any good. 
Those off-shore products look so 
nice but are no good at all. The fish¬ 
ing poles made in Canada are duly 
marked, “Made in Canada”. Do not 
be fooled — sometimes you can find 
a very small tag that will say “made 
for and handled by a Canadian 
Manufacturer”. Those off-shore 
countries like to mark their products 
on the butt of the handle — it is hard 
to find and especially hard to see at a 
glance. Believe me, Canadian made 
is the best. I have a Canadian made 
rod and reel and it is over 40 years 
old. It is still a pleasure to use. 

Canadian made winter clothes 
would also make lovely Christmas 
presents. These garments have more 
wool content. Also they are larger, 
better fitting and have lots of room to 
move. Most Canadian made shirts 
have seven buttons and a nice long 
shirt-tail to tuck inside your trousers. 
If you want to keep your feet warm 
you must buy Canadian. You can 
identify them because they will have 
the union crest inside the boot. Any¬ 


thing else is a waste of money. Socks 
that are warm are high in wool con¬ 
tent and the heavier the weight of the 
wool, the warmer the sock. 

So now you have all the details of 
buying good quality products for that 
outdoors person—whether it is used 
for fishing, hunting or just enjoying 
the outdoors. 

Recently I had the pleasure to hear 
and see Robert Bateman. He is a 
Canadian artist and a renouned out¬ 
doors photographer. Robert Bate¬ 
man was born and raised in the 
Madoc area. By profession he is a 
highschool teacher and a natural ar¬ 
tist. His work takes him all over the 
world. The films he showed recently 
were of Alaska. The animal life and 
bird life and the snowy countryside 
were really something to see. There 
are birds in Alaska that are and will 
never be seen in this area. One par¬ 
ticular animal caught my eye. It was 
asmall native fox — about the size of 
a house cat. This fox had the ability 
to climb those cliffs of sheer rock and 
then rob the birds nests. Really 
something to see. 

Two of Bateman’s works that are 
on sale at local art shops are: The 
Fox, and Herring Gulls on a Still 
Morning. 

These are prints from the original 
paintings and would make beautiful 
Christmas gifts for someone special. 
Remember: — Target shooting in¬ 
doors at Newcastle. 

— Fish entries to Box 483, Osha¬ 
wa. 

— Your 1984 Membership Cards 
are $2.00. 

Your Union Rod and Gun Club 
wishes you and yours a very Merry 
Christmas and may next year be the 
year that you catch that big fish! 


Fabrication Plant Report 


By JOHN “WEINER” PHALEN 
District Committeeman 

STAMPING DEPARTMENT 11 
On Friday, December 2nd, I was 
informed by Superintendent Tony 
Walsh that line two in Department 11 
will be working midnight shift for at 
least one (1) 
year, also lines 
five and fifteen 
will probably 
start a midnight 
shift. This means 
there will be an 
increase in man¬ 
power within 
Dept. 11. 

RIM-DEPT. 31 
While walking 
through the Rim 
Department the other day it was nice 
to see it in full swing again with so 
many new faces. I stopped and had 
conversation with a few individuals 
about changes in wages and job 
classifications and I can assure all the 
Brothers and Sisters working in RIM 
that this area will be one of my major 
concerns in the upcoming pre-nego¬ 
tiations in the early new year. 

PLASTICS — DEPT. 10 
On Saturday, December 3rd my 
wife and I attended the annual Plas¬ 
tics Christmas Party. It is nice to 
socialize with fellow workers and I 
know a good time was had by all. A 
special thanks to Hattie and Ed 
Farmer for making this evening so 
enjoyable each year. 

MEMBERSHIP MEETING 
At the membership meeting on 
December 15, a motion was made 
and accepted to do away with one of 
the service representative jobs at the 
Union Hall. I feel this motion was 
nothing but political, but most im¬ 
portantly of all I feel it was out of 
order. These Service Reps are the 
people that deal directly with the 



membership concerning such items 
as UIC and Compensation plus all 
other benefits. Larry Ladd who has 
been performing the function of this 
job was removed and put back to 
work in the plant. At present we have 
61 appeal cases that are long out¬ 
standing to be heard in front of the 
Compensation Appeal Board, plus 
many more cases coming in every 
day. A1 O’Donnell our only Service 
Rep now must represent over 20,000 
members by himself. Because of 
politics you the membership in my 
mind will not receive proper rep¬ 
resentation because of the many dif¬ 
ferent problems that arise and the 
number of members that require this 
service. This motion was supposedly 
made to save money, but I feel there 


is no need to go cheap when it comes 
to Service for you the membership. I 
suggest to all members that you at¬ 
tend the next membership meeting 
onJanuary 5, 1983 to right the wrong 
that has been done. 

On December 7th and 8th the TOP 
Committee met and went over the 
Master Agreement for changes for 
the 1984 negotiations. I feel that with 
the United support of the member¬ 
ship along with the strong leadership 
of Phil Bennett our Plant Chairman, 
most of these changes will be 
achieved in 1984. ^ 

In closing, I would like to extend 
to all the Brothers and Sisters and 
their families in District 9 a very 
Merry Christmas and a Happy and 
Healthy New Year. 


The True Lesson in 
Local 222 History 

By ROBERT BALSDON 

In Brother Faught’s article in the last Osaworker, whereas he compared 
new hire rates with today, he forgot to mention the fact that there were three 
sets of starting rates back in 1958, not just for the men alone. These rates are 
as follows! 




Rate 

Job Rate 

Improvement 



Hiring 

After 

After 60 

Merit Range Factor Effect- 

Nov. 1, 


Rates 

30 Days 

Days 

Min-Max tive Oct. 1/59 

1960 

Men 

$1.92 

$2.02 

$2.07 

$2.08 

$2.14 

Boys 

$1.62 

$1.65 

$1.68 

$1.74 

$1.80 

Women 

$1.63 

$1.66 

$1.69 

$1.75 

$1.81 


So in fact the women of our local back then really took it on the chin, not for 
545 days but for 1,095 days. Which will break down to 29 cents less per hour 
to start, 36 cents less per hour after 30 days, 38 cents less per hour after 60 
days. The remainder of the agreement at total of 730 days these women 
received 33 cents less per hour. In the other agreements up until 1970 these 
same pay scales were in effect. Brother Faught neglected to mention that in 
1970 the women got the same pay as men, this was brought about by a royal 
assent on June 26, 1970. At that time, then Plant Chairman Steve Nimigon 
phoned International Director Dennis McDermott to see if they had to 
eliminate the two seniority lists and only have one. This must mean that in 
1970 the agreement was changed to just one rate of pay not three as in 1958. In 
total these women endured a total of 3,380 days with less money than the 
men. 
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SUB Report 


Local 222 UAW 

General Membership Meeting 

Thursday—January 19,1984 
7:30 p.m. UAW Hall 
44 Bond Street East, Oshawa ' 
Notice of Motion 

A Special Thank You 


By BRUCE ADAMS 

I would like to take this opportun¬ 
ity to thank all the Brothers in Zone 7 
(Departments 82, 88, 53 and 49) for 
the recent acclamation, and the op¬ 
portunity to be your committeeman. 

I will work on behalf of all the 
Brothers in Zone 7 on any problem 
‘Big or Small’, to the best of my abil¬ 
ity to make our area a better place to 
work. 

I would also like to congratulate 
our former District Committeeman, 
John Sinclair on his recent election 


as President of Local 222, we all 
know that he will do a commendable 
job as President to represent all of the 
membership. 

I would also like to congratulate 
our new District Committeeman for 
the Body Shop, Ken Sutherland on 
his recent acclamation, we all know 
Ken will do a real bang-up job for us. 

Results for Alternate Committee¬ 
man in Zone 7. 

Mike Hills 54 Elected 

Lionel Ingleton 31 

Rick Buta 22 

Congratulations Mike! 


By CONNIE LOCKHART 
SUB Representative 

PAYMENTS OF SUB 
CHRISTMAS 1983 
Applications received in the 
Oshawa SUB Office on or before 
Tuesday, December 20th will be 
processed on Wednesday, De¬ 
cember 21st and 
mailed on 
Thursday, De¬ 
cember 22nd. 
Applications re¬ 
ceived in the 
Oshawa SUB 
Office on Wed- 
nesday, De¬ 
cember 21st will 
be processed on 
Thursday, De¬ 
cember 22nd and 
mailed Friday, December 23rd. Ap¬ 
plications received later, but on or 
before Wednesday, January 4th will 
be processed and mailed on Thurs¬ 
day, January 5th. 


PREFERENTIAL HIRES 

GAI: The Company transfered all 
your credits from the plants you 
worked in before the Oshawa Office 
to establish a total number of credits, 
from there they applied Section 6, 
page 34 of the SUB Agreement to 
give you the proper GAI at the 
Oshawa plant. These credits that 
they transfered to Oshawa will stay 
on your record here and be recorded 
on a separate list that can be used if 
necessary in the event of a lay-off 
and these credits are needed to pay a 
benefit. I will be glad to answer your 
questions on this or any other prob¬ 
lem you might have regarding the 
SUB plan. To reach the SUB 
representative ask the foreman to 
place a call at 6077 or 6078. 

BENEFIT REPRESENTATIVES 

I would like to explain to the mem¬ 
bers what my job and every other 
benefit representative’s job is, when 


it comes to working overtime. The 
benefit representative according to 
the agreement works 8 hours per day 
only and Monday to Friday 40 hours 
per week. If every plant was 
scheduled to work the benefit reps 
would not be allowed to do his job. 
The only way he could work over¬ 
time would be go back to his depart¬ 
ment and work in his classification. 
My former alternate, Moe Bryan is 
one of the people saying that we 
should not have any rights to work 
overtime. This has been a demand in 
negotiations to be treated like the 
Health and Safety reps that when a 
certain number of employees are at 
work we are allowed to come in to 
represent them. I don’t feel the reps 
should have to be treated different, 
for doing a job for the membership. 
As we all know a little overtime helps 
pay the bills. 

I would like to take the time to 
wish you all a very Merry Christmas 
and Happy New Year. 



Skilled Trades Zone 37 


By PAT BLACKWOOD 
Alternate Committeeman 

It was back in June, when I wrote 
my last article for this paper. In that 
article I had mentioned the UAW 
LOB Ball league had begun, and how 
two members of one team almost col¬ 
lided going for a fly ball. I also men¬ 
tioned that I was glad I retired from 
this rough sport. As most of you 
were aware, General Motors helped 
celebrate their 7th anniversary with 
a mixed LOB Ball tournament. The 
tournament turned out to be a great 
success, except for me. I came out 
of retirement for the day, and have 
paid for it over the past seven 
weeks. I will tell you, it is nice to 
be back to work. 

We are lucky to have S & A in¬ 
surance but what we receive is 
hardly enough to live on. S & A is 
based on our base rate and we are 
way behind because our COLA was 
not rolled in last contract. This along 
with real wage gains and a much im¬ 
proved pension plan have to become 
realities in 1984. 

Negotiations are only ten short 
months away and pre-negotiations 
have started already. By the time this 
article appears, the no punch could 


be a thing of the past. Although I 
Jiave not been here for the no punch 
out, the figures the Company’s come 
out with shows it has been greatly 
abused. The Union negotiates these 
benefits and it is up to the member¬ 
ship not to abuse them. 

HEALTH AND SAFETY 

My first week back to work, I had a 
chance to attend the forty hour 
health and safety course negotiated 
in the last contract. This course was 
a real eye opener and very beneficial. 
It is up to each individual to use the 
knowledge obtained in this course 
both at work and around the home. 

The instructors we had were excel¬ 
lent and should be commended on a 
job well done. They were Peter 
Robertson, Ed Dwyer and Jim 
Irving. 

It appears we will be finishing 1983 
off the way it started, lots of work! 
There is talk that there will be work 
between Christmas and New Years. 
I hope this trend carries right on 
throughout the New Year and that 
car sales remain good! I would like to 
wish everyone a Merry Christmas 
and a prosperous New Year. I would 
also like to wish Junior McMullan a 
quick recovery. 


Summit Reaffirms NDP 
Commitment to Medicare 

to maintain the deal, and erode the 
rights. New Democrats would re¬ 
store the deal and re-establish the 
rights. 

Through user fees for medical and 
hospital care, extra-billing, and tying 
benefits to high and rising health care 
premiums, the principles of medi¬ 
care are being destroyed. We ad¬ 
vocate new federal Legislation 
which would include sanctions 
against such practices and hand-in- 
hand with this the re-opening of 
negotiations about the adequacy of 
present and future federal funding of 
medicare. 

We advocate a return to the prin¬ 
ciple of full 50-50 cost-sharing. Not 
the rigid cost-sharing formula of the 
past, but a more flexible arrangement 
which gives the provinces the room 
to innovate to meet the particular 
needs of their own people while en- 
Continued on Page 12 

PROBLEMS? 

Alcohol and/or Drugs 
UAW-GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential UAW Reps. 

Davey Thompson: 723-5812 / In-Plant: 7069 
North Plant Medical Centre: 644-5146 / Home: 725-8533 
Ed Malloy: 725-1759 / In-Plant: 7072 or6491 
South Plant Medical Centre: 644-6093 / Home: 576-6018 
Don Powless: 644-5967/ln-Plant: 644-7080 
South Plant Medical Centre: 644-6093/Home: 725-5805 
All Can Be Reached At Union Hall: 723-1187 


Reproduced by the 
P.S. Committee 
AMBY FERREN Chairman 

The Canadian medicare system 
was founded on a federal-provincial 
partnership to establish and defend 
the right of all Canadians to an 
equally accessi¬ 
ble, quality 
health care sys¬ 
tem across the 
country. 

The spirit and 
the letter of that 
historic deal 
have been viol¬ 
ated by both 
partners, result¬ 
ing in a critical 
erosion of the 
health care rights of all Canadians. 
The Liberals have broken the deal, 
while claiming to defend the rights of 
Canadians. The Conservatives want 



r 

Message from the Leader 
New Democratic Party 

Dear Friends: 


This is the time of year when Canadians rediscover the warmth of family, Mends and neighbours. It 
is surely a good time for all of us to reflect on the meaning of brotherhood and peace. 

In the past years, there has been a great deal of stress placed on our own Canadian brotherhood and 
even greater strains placed on international peace. We face regional, cultural, linguistic and political 
divisions that challenge our dream of building a united, harmonious and prosperous society. But the 
strains on international peace challenge the very survival of humankind and this planet. 

Yet there are many reasons to be hopeful. In recent months, Canadians have actively sought an end 
to the terrible arms build-up of the Super Powers, supported human rights campaigns and 
contributed generously to international development efforts wherever they were needed. These are 
sure signs that Canadians share a sense of international brotherhood and an urgent commitment to 
peace. 


Lucille, Paul and Christine join me in wishing you ajoyous holiday season and peace and happiness 
in the New Year. 

^ Sincerely, 


nl I 


ED BROADBENT 



Ed Broadbent, MP for Oshawa and Federal NDP Leader was at the Oshawa General Motors Rant 
recently to take delivery of a new car he purchased. 

Broadbent purchased a Pontiac 6000 and called it one of the best cars in the world. “This car is right 
up there with the best, the people who make the 6000 have much to be proud of, they make a fine product 
that is competitive in the world auto market”, said Broadbent. 

After driving the car off the line, Broadbent held a press conference where he called on the 
government to act now and implement the recommendations of the Auto Task Force report released last 
May. 

“The Auto Industry is the largest export in Canada with exports totalling some 7 billion dollars per 
year. It’s far too important to not act to protect Canadian jobs now and to ensure that the future is secure 
for our auto industry”, said Broadbent. 

mJ 
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SWAP COLUMN 


NEXT ISSUE: JANUARY 19,1984 
DEADLINE FOR NEWS AND ADS: 4:00 P.M., JANUARY 6,1984 


FOR SALK 


1977 HONDA CIVIC hatchback, rebuilt 
motor, AM/FM cassette deck, new tires, 
brakes, exhaust, $1900, certified. Call: 
576-9417 


8-GALLON STONE CROCK, adjustable 
wrench, 2 V jaw opening x 18" long (by 
Grey), like new. Call: 576-4334 


1979 ACADIAN, PERFECT condition, 
$3500, certified, snow tires, G78-14, $50 
pair; Pioneer tape, speakers, booster, 
$100. Call: 725-9004 


ELECTROHOME ELECTRONIC organ, 
like new, $400; 1 pair Baue^kates for 
boys, worn 3 times, size 7, $25. Call: 
728-0149 


TWO PAIRS MEN’S ski boots, San Mar¬ 
co, size 7-8, good condition, $30, Gar- 
mont, size 8, good condition, $35. Call: 
579-1625 or after 5:00 p.m. 579-4589 


1981 CAMARO, 20,000 KM., 267, V-8, 
warranty until 1984, Pioneer stereo cas¬ 
sette, automatic transmission, PB, lady 
driver. Call: 725-4941 after 6:00 p.m. 


TWO SNOW TIRES, B78-14, $30 each or 
$50 for pair, full cap for 12-ton truck, 
$225. Call: 728-5029 


SALT, PEPPERS, COSTUME jewellery, 
ladies’ vinyl jacket, quilted lining, size 
14, sweaters, dresses, slacks, men’s 
shirts. Call: 985-8146 


BOY’S MOLDED HOCKEY skates, like 
new, size 11, $25, apt. size brown arbo- 
rite table, 3 chairs. Call: 725-8847 


DODGE 225 SLANT 6 engine, good 
condition, can be heard running, $125, 
also automatic transmission for same, 
$50. Call: 986-5465 


DOLL CLOTHES, Barbie and Ken, 
homemade, newest styles, ready to sell, 
Christmas tree ornaments, gold satin 
balls, matching top ornament. Call: 
723-6807 


FOUR B.F. GOODRICH RADIAL TA’s on 
chrome rims, 60 series, $300 or trade for 
4 Camaro Rally rims, plus cash. Call: 
623-3104 


1976 GMC ^TON PICKUP, heavy-duty 
suspension, 350, 4BBL, 69,000 miles, 
white, with no rust, $2500. Call: 431- 
7049 days 

SPINAL-REST QUEEN size mattress 
and box spring, like new, $125. Call: 
728-9100 


TWO PORTABLE HEATERS, 1,500 watt, 
thermostat control, $60. Call: 728-1012 


1982 TRANS AM, bedroom suite, gold- 
coloured lamps, iron bed, antique chair, 
table, 4 chairs, 1971 Hornet, antique 
china cabinet. Call: 723-3089 


1975 PONTIAC LeMANS wagon, good 
motor and transmission, as is, $200 or 
will break for parts. Call: 986-4517 


1976 GREMLIN, 6-cyl., 232 cu. in., for 
parts only, $100, grille for 1976 Aspen 
station wagon, new, $50. Call: (705) 
277-2559 


AIRTIGHT STOVE, can be used in fire¬ 
place as insert, antique furniture, IBM 
typewriter. Call: 728-5762 


STUDENT DESK. Call: 723-9378 


DINETTE SUITE with tinted glass top, 3' 
x 5', with 4 wicker chairs with solid 
chrome frame, excellent condition, ask¬ 
ing $375. Call: 579-9376 or 723-7260 


1973 CUTLASS SUPREME for parts, 
best offer. Call: 576-8564 


DATSUN TRUCK, King Cab, will certify. 
Call: 655-3812 


1981 PONTIAC PARISIENNE, V-8, 
4-door, AM/FM stereo, wire wheels, 
Ziebarted, one owner, A-1 condition. 
Call: 728-7119 


INGLIS 2-SPEED AUTOMATIC washing 
machine, excellent condition, $250 or 
best offer. Call: 579-9290 


YORKSHIRE TERRIER pups, also 
Thomas organ, like new. Call: 725-1937 


1983 CHEVETTE AUTOMATIC Sport, 
mirrors, radials. Call: 728-4391 


FRIDGE, STOVE, washer/spin dryer, all 
in good condition. Call: 725-1211 


TWO OVAL ANTIQUE pictures, piano 
stool, folding table, brass bell, old, some 
tools, heavy log chain, many other 
items. Call: 576-5080 


1979 CHEV VjtTON, 305, auto., PS, PB, 
radio, roof lights, sliding rear window, 
rear step bumper, brown, 80,000 km., 
certified, $4500. Call: 263-2747 


TWO GENERAL ELCTRIC freezers, 21 
cu. ft. and 11 cu. ft., good working 
condition. Call: 683-1745 after 3:30 p.m. 


LADIES’ COAT, size 16, new, man’s 2-pc. 
all wool suit, size 42, reasonable. Call: 
728-0700 


1973 CHEV V 2 -TON, 8 cyl., as is, $425, 
compound bow, Jennings Arrow Star, 
with quiver, $700, will sell for $325. Call: 
623-6119 


COOEY .22 RIFLE with case, $35; Sears 
air drill, $40; quantity of black cherry 
lumber for cabinet-making. Call: 576- 
8864 Shift 1 (John) 


MODERN BRICK, 3-bedroom sidesplit, 
8 years old, large dining room, games 
room, full basement, attached garage, 5 
appliances, $54,900. Call: (705) 932- 
2183 


STEEL WEIGHTS, 55c lb.; exercise 
bench, $18; tummy trimmer, $22; chin¬ 
ning bar, $40; leg machine, $170. Call: 
723-0369 


ACCORDION, 8-FUNCTION, 120 base, 
excellent condition, asking $275. Call: 
623-4877 


1972 VALIANT SCAMP, V-8, 2-door, 
hardtop, 47,000 miles, excellent 
mechanically, interior like new, needs 
body work, $600. Call: 728-6773 


STORK CRAFT BABY CRIB, white, with 
nursery decals, mattress and bumper 
pad, $75, made in England, blue flow¬ 
ered stroller, $30. Call: 725-3952 


TWO GUARDSMAN RADIAL snow tires 
with rims. AR78-13, $40 pair. 2 Goodrich 
radial tires, XL200 P155-80R13. All fit 
Acadian, Chevette. Good condition. $20 
pair. Call: 725-4684 


DOUBLE BEDSPREAD with matching 
drapes. 3 months old, $70. Gendron car¬ 
riage pad, $60. Crib with mattress, $75. 
All excellent condition. Call: 579-3131 


34 x 80 BROWN ALUMINUM self-storing 
storm door. Right hand hinge. Good 
condition. $50. Call: 725-8601 


MOON GRAVITY INVERTER, new. Cost 
$370. Sell for $250. Kroehler bed- 
chesterfield, beige, bed never used. 
Cost $600. Sell for $475. Call: 728-2579 
evenings or 723-8095 days. 


TWO MILITARY STYLE topcoats. 
Young men’s size 40. Four mags on 
rims, 14". 1972 Volks station wagon. 
5-piece dinette. 42" round table. Call: 
723-4491 


THREE-BEDROOM all-brick bungalow, 
fenced lot, 56' x 146'. Covered patio. 
Full finished basement, large kitchen, 
lots of cupboards, paved drive, close to 
Oshawa Centre. Call: 576-2408 


DEACON BENCHES, cedar chests, doll 
house, dolls. Pine coffee table and end 
tables. Holiday reel-to-reel stereo tape 
recorder. Cypress clocks. Call: 728- 
6102 


BLACK AND WHITE 120 bass Titan ac¬ 
cordion with 2 bass keys and 3 treble 
keys. Call: 728-7203 


POOL TABLE, two sets of balls. $125. 
Call: Bowmanville 623-4989 


1977 KAWASAKI 440 snowmobile. Best 
offer. Cut your own spruce Christmas 
trees. All sizes. Call: 728-0703 


ORANGE ACORN FIREPLACE with pipe 
— $75., 2 pairTruline downhill skis, har¬ 
ness and poles, each set $25., small tri¬ 
cycle $12. all in good condition. Call: 
725-2902 


ELECTRIC TYPEWRITER, foldup 3 
speed bike, boy’s bike, 100 lb. weight 
set. Call: 728-5518 


1972 FIAT, 850 Convertible all original 
parts, 40,000 miles, lady owned and dri¬ 
ven, accident victim, for sale as is. Call: 
683-5287 or 233-4890 


COMPLETE FISH AQUARIUM with 
accessories, 1 wood stove — $300, 1 
box trailer — $150. Call: 728-3522 


SKATES, MEN’S SIZE 11 new, size 10 
used, girl’s size VI 2 and 4 like new. 
Cross country ski boots, size 9 and 11V 2 
new. Call: 576-4334 


NEARLY NEW FRANKLIN stove. Call: 
623-2398 


LIVING ROOM DRAPES six (6) 12' 
panels, beige with flecks of gold, asking 
$65. Call: 725-8993 


WET WHISKEY BARRELS $25,2 folding 
strollers $12 & $21. Call: 723-1053 or 
723-1269 


TIRES, UNIROYAL RADIALS (70-14") 
three. Douglas premium high perform¬ 
ance on aluminum slotted wheels (70- 
13") two. Goodyear (2 ply -14") two like 
new. Call: 623-1437 


MEN’S BROWN LEATHER coat size 40. 
Men’s & women’s clothing and shoes. 
8-track tapes, case, cassette recorder, 
Kodak flash camera. Call: 723-2839 


76 GRANADA FORD, ATT, P/B, P/S, 
radio, 6800 M Sedan. Certified $1300 
firm. Call: 723-2738 


STEEL. 75'6" CHANNEL good for 2 
wheel trailer, etc. used, asking $2.00 per 
foot. Call: 576-8864 


SWIVEL ROCKERS, PLATFORM rock¬ 
ers, gun stock chairs, tables, grand¬ 
father clock. All refinished and new up¬ 
holstering. Call: 725-2637 


DOLL CLOTHES, BARBIE and Ken, 
homemade, newest styles ready to sell. 
Christmas tree decorations, gold satin 
balls and tinsel, tree top ornament. Call: 
723-6807 


SINGLE BED and mattress, double bed 
and mattress. Single glass door, black & 
white TV, $20, 3 speed boy’s bike. Call: 
728-9834 


TWO AIR TIGHT wood stoves, never 
used, best offer. Call: 723-9574 or 725- 
3694 

440 SKI-DOO, 72-INCH Frame. ’73 440 
Bombardier, Rotax engine, new clutch, 
new upper and lower driver gears and 
chain. Call: 668-0824. Can be seen any¬ 
time between 11:00 a.m. and 2:30 p.m. 


SINGLE BED WITH headboard. Cement 
laundry tubs. Dresser with mirror. Artifi¬ 
cial Christmas tree etc. Apply: 129 
Westmount Street, Oshawa. 


ELECTRIC GUITAR. SOLID body, 
blonde and black, 2 pickups. Hard shell 
case. Excellent condition. Paid $275. 
Asking $125. Call: 723-9941 


CAMERA. EXAKTA SLR with telephoto 
lens, waist level viewfinder, light meter, 
flash bracket, gadget bag. $150. Call: 
579-1158 


SNARE DRUM AND stand. Premier. Like 
new. $70. Call: 725-8430 


1972 PONTIAC GRAND PRIX. $3300 cer¬ 
tified or best offer uncertified. Call: 
725-8718 


LADIES JELINEK FIGURE skates. 
White. Size 7. New with blade guards. 
Call: 579-1429 


1975 OLDS DELTA 88. 350 motor. $275. 
58,000 miles. Good for parts. Call: 576- 
8589 


ZENITH 25" COLOUR T.V. Good work¬ 
ing condition. $300 or best offer. Fire¬ 
place screen, $25. Call: 728-1880 


ONE SMALL ORGAN. Some parts for ’69 
Vauxhall. Call: Whitby 668-5952 


1981 CORVETTE, 350 AUTOMATIC. 
38,000 km. Fully loaded. Glass tops etc. 
Call: 723-8957 
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1970 SKI-DOO NORDIC 24, Asking $350. 
Call: 571-1959 


WRECKING ’76 CHEV CAPRICE Clas¬ 
sic. Hood for ’73 Pontiac. Gas tank. 
Various size rims. Fireplace screen. 
Swedish style, 28" x 36". Call: 725-7249 


WEDDING DRESS & VEIL. Size 10. $100. 
Call: 723-8818 Shift No. 2 


STANDING TIMBER FOR firewood. Sell- 
ing as much as 100 bush cords. Also 
Christmas trees. Bancroft area. Call: 
576-8814 


TWO ARCADE PINBALL machines. 
Single bed. Call: 728-9298 


SMALL ORNAMENTAL CONCRETE 
business. Ideal for second income or 
hobby. Call: Port Perry 985-3903 


’73 FORD PICKUP with cap. New and 
used 12-volt car batteries. Spoke wheel 
cover. Set of 4 for ’80 Pontiac. Call: 
725-7249 


TEEN’S LONG WINTER coat. Size 7. 
Good condition, with belt, no hood, $25. 
Also two girl’s raincoats, size Vk and 9. 
$10 each. Call: 728-6165 


THORNE DOUBLE BED Ski-Doo trailer 
and two 1973 Olympic 340’s. Complete 
with covers and in good condition. 
$1150. Cal 1:^728-4545 

CYPRESS CLOCKS. DEACON benches. , 
Cedar Chests. Colonial mirrors. Stereo 
reel tape recorder. Doils. Doll houses. 
Drapes etc. Call: 728-6102 


TITANO ACCORDION, 120 bass with 
case. Has bassoon, clarinet and master 
keys. Asking $275. Call: 723-5843 or 
apply 406 Harcourt Drive, Oshawa 


CKC REGISTERED CAIRN Terrier pups. 
Brindle colour. 1st shots, home raised 
(Small dog, 12-14 lbs.). $250 each. Call: 
Port Perry 985-3903 


TEN-PIECE DINING suite, 45 years old. 
Includes china cabinet, buffet, server, 
table, chairs, $800. Antique china 
cabinet, $300. Call: 725-6496 


ANTIQUE OAK CRYSTAL CABINET, 
$275. Ash dining room table, $225. 
Stereo cabinet, $50. Call: Bowmanville 
623-4640 


POOL TABLE, 4x8, complete, $175. 
Call: 579-8674 


FULL LENGTH BEIGE and white mink 
coat with lilac lining. Beautiful style. 
Double breasted. Size 10-11. $100. Call: 
723-9636 


VIC-20 COMPUTER, Datasette, 16K 
Memory cartridge, 6 game cartridges. 
$450. 1 year old. Call: 728-3983 


TRUCK MIRRORS. ONE pair of chrome 
low mount pickup mirrors. $40. Call: 
728-9336 


FIREWOOD. GOOD HARD maple, split 
and delivered. Bush cord, $130. Half 
cord, $70. Call: 728-7062 


DOLL CLOTHES FOR Barbie and Ken. 
Homemade, newest styles. Ready to 
sell. New materials. Call: 723-6807 


1973 PONTIAC, SCRAPPING, GOOD 
350 motor and tranie. New battery and 
alternator. Best offer over $250. Call: 
728-6424 


BOAT, 16-FT. wood and fibreglass re-in- 
forced. Includes paddles and bumpers. 
$250 or best offer. Used clean brick, 300 
whole ones, plus pieces. Call: Bowman¬ 
ville 623-2914 


VIC-20 COMPUTER, DATASETTE, 
programmers, reference manual, joy¬ 
stick, 3 cartridge games, approximately 
20 games on cassette tape. In excellent 
condition. $375. Call: 433-1577 


WHITE CURLY SHEEP fur jacket, size 
9-10. Excellent condition. New $150. 
Asking $50. Call: 723-9636 

PHEASANTS. $8.00 each. Call: 576-6434 


CROSS COUNTRY SPLITKEIN skis, 
adult, boots, poles and Griffin ski racks. 
Never used. Also exercise rebounder. 
Call: 576-6870 


FOUR LIMOUSIN X heifers. Call: 
Blackstock 986-5180 


TWO B78 x 14 SNOW TIRES. $50 a pair. 
Full size truck cap. $225. Call: 728-5029 


OLD ROUNDTABLE, buffet, hutch, four 
chairs, good condition. $500. Smoke 
glass coffee table. Corner end table 
(older style). $15. Call: 723-0313 


GARRARD AUTOMATIC RECORD 
player with two speakers. Also child’s 
hand sleigh. Call: 728-9041 


ELCAMINO TRUCK CAP. Call: 728-1959 


WANTED TO BUY 


OPERATING MANUAL FOR Philips 
Electronic Engineer Kit EE20 (Circa 
1969). Call: 728-9191 


10" RADIAL ARM SAW. In good condi¬ 
tion. Call: 725-7700 


FOR RENT 


TWO-BEDROOM MOBILE, Clearwater, 
Florida. $150 American a week. Avail¬ 
able December 4th to December 30th. 
Call: 723-4058 


BUNGALOW. SIMCOE AND TAUNTON 
AREA. Three-bedrooms, dining and liv¬ 
ing room, large kitchen, two bathrooms, 
finished basement. Garage. Fenced 
yard. Call: 725-4247 after 4 p.m. • 


GIVEAWAY 


SABLE NETHERLAND DWARF rabbit. 
Call: 576-9841 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE the Spouse or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


DISTRESS CENTRE. TELEPHONE be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 


ARE YOU COPING well with daily stres¬ 
ses? Community involvement and vol¬ 
unteer program needs volunteers to as¬ 
sist others who are experiencing emo¬ 
tional difficulties. If you can help. Call: 
579-7661 


WILL DO IRONING in my home. Phillip 
Murray and Cedar area. Call: 728-1517 


WILL BABYSIT IN my home. Will work 
shoft work. Hot meals. All ages. Fenced 
yard. South GM area. References avail¬ 
able. Wages negotiable. Call: 725-8993 


PHOTOGRAPHS. PORTRAITS OR wed¬ 
ding pictures. Call: 725-5778 
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DURHAM MEDICAL LTD. 


SICK ROOM SUPPLIES 


RENTALS • SALES • SERVICE 

ALL PATIENT AID EQUIPMENT 


GM AND CITY EMPLOYEES 

COVERED BY HEALTH INSURANCE 
FOR MOST PATIENT AID EQUIPMENT 



728-1112 

92 SIMCOE N. 
OSHAWA 


A COMPLETE LINE OF 

HOSPITAL 

& CONVALESCENT EQUIPMENT 


LOCALLY OWNED AND OPERATED 



December 31,1983 
UAW Hall, Bond St. E., Oshawa 

Band: ‘FELONY’ 

Doors open: 7 p.m. 

Hot Buffet Dinner: Served at 7:30 p.m. 

Dancing: 9 p.m. to ? 

Tickets: $35.00 per couple available at Union Hall, call 
723-1187 

of 723-5917. Limited number to be sold. 

CASH BAR 
CONTINUOUS MUSIC 
BALLOONS HATS NOISEMAKERS 
Reservations after December 23rd call 723-9548 


Quit tka Ticket... 

WHITBY 

TRAVEL SERVICE 
1022 King St., Whitby 668-5555 

CAROUSEL TOURS 

JAMAICA 1 week $399.00 

AIR FARE & HOTEL 

*NEGRIL BEACH OR CASA MONTEGO 

Whitby Travel congratulates UAW Picnic, Trip 
winner, Mr. A. Shevchuk, winner of the Carousel 
Tours trip to Hedonism II in Jamaica. 




We challenge you to find our high quality 
and low prices, 
anywhere else in town. 


Soft Contact Lenses $139.00 


'Special pricing arrangements for 
LOCAL 222 members 
'Special rates for students 
'Special retiree and Senior Citizen rates 


Eye Shoppe 
16 King St. E. 
Oshawa 571-3910 


Eye examination can be 
arranged 

Optical Lab 571-1269 


Eye Shoppe 
250 Division St. 
Cobourg 372-6532 


Eye Shoppe 
28 Water St. 
Lakeview Plaza 
Port Perry 985-9388 


Eye Shoppe 
56 Harwood Ave. 
Ajax 683-2888 


tlllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

V 

iipco 


UIC SERVE 


iiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiir 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 
G OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUEL OIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiifiiiiiiiiiii 
Radio Dispatched 24 Hour Service 
llllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 
453 Simcoe St. S. 
Oshawa, Ontario 
L1H4J7 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiHiniiiiimi 


Pine Furniture 

Don’t miss our excellent values 
in solid pine constructed in our 
own shop by area craftsmen 

ORDER NOW FOR XMAS 



• Bedroom 

• Dining Room 

• Living Room 

• Kitchen 




WOOD SHED 


1/2 mile south of Sunderland 
on Brock Township 5th Line 
Phone: 1-705-357-2109 


Sheridan 


Chevrolet 
Oldsmobile Ltd. 



A holiday message to all UAW members: 

At this time of merrymaking and festivities, 
remember the true meaning of the holidays — 
"Peace on Earth to Men of Goodwill.” 

also 

Remember to drive carefully 
and please don’t drink and drive. 

A very merry Christmas and a H§ppy New Year 
from the staff of 

Durham’s Direct Sale 
Auto Centre 


Sheridan Chev Olds 
1800 Kingston Rd., 
Pickering, Ontario. 
Please call: 683-9333 


Sheridan 


Chevrolet 
Oldsmobile Ltd. 



***»*»»»**»»»»*»»»»*#*» » *»»»* *« *«»»»#** » »*»»#*»*»»»*»»» 


VLITY & PRICE - A GREAT COMBINATION 


• Designer Styles 

• Sports Eyewear 

• Racquet Ball Frames 

• Fashion Tints 

• Sunglass Eyewear 





<0 % 

<*** lags?*** 




• Price 

• Quality 

• Service 

• Selection 

• Repairs 

• Prescriptions Filled 

• 2 Licensed Opticians 
to serve you 


FASHION IN LINE FRAMES by Swann, Capri, 
Stylrite, World of Frame, Essilor, Lux, Logo, 
Amor and others. 

FIRST QUALITY LENSES by American Optical, 
Bauch & Lomb, Imperial, Orma, Cobom and 
others 

1 nO/ SENIOR CITIZEN DISCOUNT — 

I U /O On any Complete Pair of 

BOB JOHNSON MAGGIE BLAKOLMER 




Managing Licensed Optician 


Optician 


c^dmizaC Optical Company 

HOURS: Mon.-Fri. 9:00 a.m.-5:30 p.m. 

Wed. & Sat. 9:00 a.m.-1:00 p.m. 

Thurs. 9:00 a.m.-8:00 p.m. 

32 Bond St. E. 579-6411 



Gell Travel 
of Lindsay 

35 William St. 


Lindsay, Ont. 
Registered and bonded 
for your protection 

Special sports Tours 
Charter Rights 
Group Packages 
Olympic Special 
Super Bowl 

See Art Reid 
(705)324-9181 


Camsport Trailer Sales 

Highway 115-35, Newcastle 
3 miles north of 401 — 987-5174 



For all your Trailer Parts and Accessories 
Prowler and Holiday R.V.’s 
17 -35' Fibreglass and Aluminum Truck-Caps 
Superior Propane Refill Centre. 
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Collecting 
Sickness & 
Accident 
Benefits 



By LLOYD CLARKE, 

DAVE BROADBENT 
Insurance Representatives 

I would like to reiterate the proce¬ 
dure that must be followed if you 
hope to be paid sickness and acci¬ 
dent benefits while disabled. There 
appears that there are still a number 
of our members who do not under¬ 
stand what constitutes payment of 
benefits. 

The number one item is that you 
must be treated by a doctor within 
(which means less) the first seven (7) 
days of your disability. A phone call 
to your doctor is useless. This does 
not mean of course that if your first 
day of disability was a Wednesday 
and you waited to be treated on the 
following Monday at which time you 
are informed that you are capable of 
re&iming to work that night or the 
next morning. There is no doubt that 
you will be denied benefits because 
you were not treated during your 
period of disability. 

SICKNESS DISABILITY 
If you are off work with something 
like the flu or cold, etc., then you 
must serve a seven-day waiting 
period. Your benefits will begin on 
the eighth day which is computed on 
your base wage without the inclusion 
of the COLA. 

Other items that fall into this 
category would be out-patient sur¬ 
gery that costs less than $25 for the 
actual surgical procedure. In other 
words the doctor bills OHIP for less 
than $25. A very good example of 
this would be if you had both big 
toenails removed the charge would 
be less than the magic amount and 
believe it or not there are others. 

ACCIDENT DISABILITY 
I believe that the biggest problem 
that our members have is when they 
injure their back or shoulder and it 
also falls into the seven-day waiting 
period. This may sound strange but it 
is factual. For example if you were 
moving a heavy object or you were 
removing some items from the car 
trunk and you strained the back 
muscles you will be assessed a 
seven-day waiting period. However, 
had you slipped on grease, etc., and 


fell injuring your back you would re¬ 
ceive first-day benefits. There are 
extenuating circumstances with this 
situation but on an average you will 
be denied benefits for a week if you 
do not slip. 

HOSPITALIZATION 

To collect first day benefits upon 
entering a hospital you must be ad¬ 
mitted for eighteen hours or more. In 
the Oshawa General Hospital they 
do have an area that is basically a 
holding ward that you might be ad¬ 
mitted to for any number of reasons. 
If that is the case then you must be 
there for eighteen hours or more. 
However, if you are admitted to a 
regular room then you are eligible for 
first-day benefits. 

IMPARTIAL MEDICAL 
OPINION 

Once you become eligible for S & 
A benefits you also become eligible 
for a letter that will request you to 
have an examination by an insurance 
doctor. This is known as the Impar¬ 
tial Medical Opinion program. There 
are many company loopholes in this 
program but one of the most fluent 
problems I hear about is the member 
does not keep the appointment be¬ 
cause he/she did not receive the let¬ 
ter. Well let me tell you there are 
only two ways you can overcome the 
“no show” and that is if you can 
prove you did not receive the letter 
or you are declared unfit at the next 
examination which will be set up if 
you stay off work. 

I might add that you can Be reim¬ 
bursed, upon request, at the rate of 15 
cents per kilometer if your residence 
is more than sixty-four kilometers 
one way from the doctor’s office 
using a direct route. You might take 
note that I stated upon request be¬ 
cause you certainly will not be told 
by the Benefit Office. 

CONCLUSION 

You will find a notice elsewhere in 
this issue of when you must submit 
an S & A form during the Christmas 
period if you hope to receive your 
money on time. 

May we wish you and yours a very 
Merry Christmas and a prosperous 
healthy 1984. 


Body Trim & Hardware 

By DON THOMPSON 


By the time you are reading this 
article you should have received a 
demand sheet, which gives you an 
opportunity to write down your ideas 
of what you 
would like to see 
in the 1984 Con¬ 
tract. I feel it is 
important to put 
your ideas down, 
so that the 
negotiating team 
knows what the 
membership 
wants and can 
travel in that di¬ 
rection. If for 
any reason you did not receive one of 
these sheets ask your committeeman 
to get you one. I might add that the 
sooner they are filled out and re¬ 
turned to your committeeman, the 
sooner the demands can be put in 
priority order to formulate the 1984 
demands. 

I saw by reading an article in the 
Oshawa Times on November 23, 
1983, that Brother Bennett is show¬ 
ing leadership again when he stated 
that the Union will be seeking 
substantial gains in wages and pen¬ 
sions, also a shorter work week, if 
this is in a form of PPH days or less 
hours on the job with 40 hours pay, 
this will be decided by the UAW 
Canadian Conference which is set 
for April 13, 14, 15, 1984. Brother 
Bennett also reported out at the Iasi 
GM Unit meeting that he and other 


members of the UAW GM Council 
did approach General Motors on the 
question of the new hires rates of 
pay, along with the Turkey day, due 
to the fact that GM is once again 
enjoying very good times financially. 
Again, I will ask you to take the time 
to fill out a demand sheet and give it 
to your Committeeman. 

INTER-DEPARTMENTAL 

TRANSFERS 

I have been getting a number of 
calls on how the inter-departmental 
transfer agreement works in Dept. 
85.1 have written on this before but 
due to the fact that we have many 
new employees and those brothers 
and sisters who have transferred into 
Dept. 85 from other areas of the plant 
I would like to explain it again. 

First the Inter-departmental trans¬ 
fer in Dept. 85 has not anything to do 
with a regular Paragraph 62 transfer 
which allows you to transfer to other 
areas of the plant, it only operates in 
Dept. 85 and is no way connected to 
a regular transfer. This means you 
can have as many Paragraph 62 
transfers in that you wish, and if you 
accept an inter-departmental transfer 
in Dept. 85 you are not frozen for 69 
or 90 days from making application 
to a different department on a regular 
Paragraph 62, as some people would 
have you believe. The following is 
the agreement that we have for Dept. 
85. 

(A) Employee fills out a Transfer 
Form and indicates that General 

Continued on Page 11 



Payment Arrangements 
Prior to Christmas 


By JOHN KOVACS 
SUB Representative 

On November 28 your benefit 
committee (SUB and S & A) re¬ 
ceived the following corres¬ 
pondence: “Re-Payment of SUB 
andS&AClaims 
— Christmas 
1983”. 

“Arrangement 
for processing 
and payment of 
SUB and S & A 
Claims have 
been made as fol- 
lows: (SUB 
Applications 
(All Locations) 
Applications re¬ 
ceived in the Oshawa S.U.B. 
Office on or before Tuesday, 
December 20th will be processed 
Wednesday, December 21st, and 
mailed on Thursday December 22nd. 
Applications received in the 
Oshawa S.U.B. Office on Wed¬ 
nesday December 21st, will be pro¬ 
cessed Thursday, December 22nd, 
and mailed Friday, December 23rd. 

Applications received later, but on 
or before Wednesday, January 4th, 
1984, will be processed and mailed 
on Thursday, January 5th, 1984” 
unquote. This correspondence deals 
ONLY with the regular weekly SUB 
cheques, and has no bearing on the 
SUB repayment which is paid by a 
rate of 22 per week to our people here 
in Oshawa. The rest of the letter 
deals with the S & A cheques distri¬ 
bution and I am sure the S & A 
Committee will deal with it and will 
release the information accordingly. 

CONTRACTUAL CHANGES 
A MUST 

The SUB Representatives from all 
the Local Unions form the S.U.B. 
Committee and as such we meet 
every three months, whenever there 
is an Intercorporation Council meet¬ 
ing. 

We have put together a set of de¬ 
mands for the 1984 Contract Nego¬ 
tiations. We have to have some seri¬ 
ous changes in the SUB Structure, 
and distribution, and it has to be a 
must, if we want to improve the 
present day service, to you the 
Membership. We have to have 
improvement in every direction, and 
I believe all the members of our 
S.U.B. Committee are hard working 
dedicated individuals, and with the 
improved economic conditions our 
goals can be reached. There are 
many demands, but as far as I am 
concerned, the two most important 
ones “A faster service, and B) do 
away with the double taxation — 
calculation (the 95% of your take 
home pay!) 

Our next meeting will be in To¬ 
ronto on January 9th and 10th, 1984. 
We will give you a report after the 
meeting. 

TWO YEARS AGO 

One of the most enjoyable part of 
my job as S.U.B. Representative, is 
that I have to travel all through the 
Plants. These past four weeks I met 


many Brothers and Sisters whom I 
represented years ago. The warm re¬ 
ception and acknowledged recogni¬ 
tion makes this job all the more 
worthwhile. 

Some of the higher seniority 
Brothers and in one case a Sister, 
asked me to reprint an article which I 
wrote two years ago at Christmas. 
They reasoned that we have many 
new Brothers and Sisters who 
started in G.M. in the past two years. 
In any case it was an article worthy 
of a repeat. Well so be it. Although it 
happened a long time ago, it still 
brings back memories. So below you 
will find my 1981 Christmas article in 
its entirety. Read on and have a 
blessed Christmas. 

MY UNFORGETTABLE 
CHRISTMAS 

This will be our last issue in 1981. 
When you receive it, Christmas will 
be just around the corner. As in the 
past, I will again try to forget our 
everyday problems — yours and 
mine. For this one issue, I want to 
take you back 25 years and tell you, 
as I recall it, my first Christmas away 
from home. We are living in a very 
materialistic world today. Many 
times the Christmas spirit is mea¬ 
sured in dollar value. How often you 
hear after the holidays, “I had a good 
Christmas — I got lots of presents.” 

It was only a few days before 
Christmas in 1956 when, on a sec¬ 
ond try, I successfully crossed the 
border into Austria. Within two 
months, 200,000 of us flooded this 
tiny but very hospitable country. It 
was not easy to look after these many 
people on such short notice. 

We were picked up by the Aus¬ 
trian guards. Some fifty of us were 
taken to an old school house. It was 
cold, and late in the evening. Two 
classrooms were emptied except for 
the old wood stove. There were no 
chairs to sit down on. We were told 
that some blankets were on the way 
because we would have to stay at this 
school house overnight. There were 
no beds available. The floor was dir¬ 
ty. The fire in the stove could be 
heard in the deafening silence. There 
were mothers, children and fathers, 
and a few of us like myself — unat¬ 
tached. An Austrian official told us 
we would have to stay there for one 
or two nights only. I didn’t pay much 
attention when the interpreter told us 
that we might not have enough 
blankets. He suggested that the 
women and children line up first. 

A few minutes later, somebody 
shouted, “Our Christmas presents 
have arrived.” They formed a line at 
the door as a wagon pulled up in front of 
our building. Each was handed two 
blankets — one to lie on and one to 
cover up with. Four of us stayed 
around the stove. It seemed mean¬ 
ingless to line up. The snow was visible 
through the open door, and the old 
man’s moustache was white as he 
stood at the door handing over the 
blankets. 

My head was full of thoughts, 
mostly of my family. I wondered out 
loud to no one in particular, “This 


will be my first Christmas away from 
my family.” Nobody answered. 

“No more blankets,” said the 
interpreter. He brought me back to 
reality. I looked around the large 
room. People were laying their blan¬ 
kets down on the floor, putting their 
small belongings on them. As I 
walked to the door, I saw the old man 
with the white moustache pulling 
away with the wagon. I don’t know 
how to describe the feelings that sur¬ 
rounded my heart. I found a narrow 
empty space on the floor next to the 
wall. I took off my coat and laid it on 
the floor. I sat down and put my back 
against the wall. 

I felt terribly lonely. The warm 
past and the scary future stirred me 
inside. I closed my eyes and thought 
about Christmas a year before — the 
presents, the Midnight Mass, all the 
family together. We were not a rich 
family, not too many were in those 
days, but we were close. We learned 
at a very young age that the most 
meaningful gift is the one you make 
with your own hands. It does not 
have to be valuable, but it should be 
made with love. My mom’s words 
reminded us, “The happiness should 
lie in giving, not receiving.” It made 
me sad that, for this Christmas, I 
would not be able to give anything. 
They wouldn’t even know if I was 
dead or alive. 

I don’t know how long I sat there 
with my eyes closed. I was seven¬ 
teen and felt hopelessly lost. Two 
tears quietly rolled down my cheeks. 
The salty taste is still with me as I 
remember back. 

A light push on my shoulder 
brought me back to reality. He was a 
young man about 25 and I had never 
seen him before. He had two big, 
gray, smelly, horse blankets on his 
arm, and his voice was filled with 
warmth as he looked down on me, 
“I’ve got two blankets, and one is 
enough for me. You can have the 
other.” With that, he dropped one 
blanket on my lap. I tried to thank 
him, but he was already walking 
away. The blanket was different 
from the others, and the horse smell 
filled the air around me. I laid on half 
of it, and covered myself with the 
other half. It was warm, and all I 
could think of was how I would thank 
this man tomorrow. 

We became good friends as our 
refugee days drew us together. The 
next day I found out that he hadn’t 
gotten any blankets either. He went 
out and stole two blankets from the 
nearest farm house. In fact, he took 
them right off the horses from the 
bam. As he later explained, “I felt 
guilty about taking them, but after I 
gave you one, I felt better.” 

We stayed in the school house for 
one more night. On the third day, just 
before we were boarding the bus, he 
grabbed the blankets and took them 
back to the bam. 

Twenty-four Christmases have 
passed since that first lonely Christ¬ 
mas in 1956. I have received many 
presents as the years have gone by, 

Continued on Page 10 
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By JACKIE FINN 
President 

I had originally planned to com¬ 
bine this meeting of November 15th 
with our final business meeting of the 
year, December 6th but due to the 
deadline of the 
Oshaworker I 
will not be able to 
report on the 
meeting of De¬ 
cember 6th until 
the New Year. 
At our 
November 18th 
meeting we had 
Nancy Meredith 
from Project 
Auberge come to 
accept the cheque in the amount of 
five hundred dollars ($500.00), 
money that was raised through the 


afghan draw. Nancy gave us an up- 
to-date summary of what’s happen¬ 
ing. They still have a long way to go. 

Our recent 50/50 winner was Sister 
Shari Michalewski. Congratulations 
Shari! 

Recent donations: We donated 
five hundred dollars ($500.00) to the 
Oshawa Seniors’ Centre (John 
Street) to Ibe used towards the pur¬ 
chase of a Handi-Transit Van, the 
van will be used to transport Seniors 
to and from the centre so they can 
participate in the daily activities that 
go on at the centre. 

Upcoming Events: Our Christmas 
Party — Tuesday, December 13th at 
6:30 p.m. Remember it will be pot- 
luck so bring your favourite dish, it 
can be the first course or a dessert if 
you wish. Date-Mates arrived and 
will be given out at the Party. Tues¬ 


day, April 3, 1984 a Penny Sale will 
be held. We still need a convenor for 
the ticket sales. At our regular meet¬ 
ing of Tuesday, January 17th, 1984 
we will conduct a silent auction, at 
our meeting. Everyone’s probably 
saying what’s a silent auction? Well, 
I’ve never participated in one, but 
am certainly looking forward to it. 
Each member brings in an article to 
be used in the auction. It can be any¬ 
thing from baked goods, knitted arti¬ 
cles or anything. 

Our business meetings of January 
will be Tuesday, Jan. 3rd and 17th. 

Hope to see you then and de¬ 
finitely at our Christmas Party, 
Tuesday, December 13th. 

At this time I will take the oppor¬ 
tunity to wish each and every Sister 
and her family a Very Merry Christ¬ 
mas and a Happy New Year. 






8 OSHAWORKER / DECEMBER 15, 1983 


By LES MACDONALD 

I would like to congratulate Paul 
Derry for rolling a 917 triple game. 
Low scores for the week are Wolf 
Mueller with a 114 handicap included 
and Herb Pinkney for a 556 triple. 
Following are the high shooters for 
October 14 and 21st. 

OCTOBER 14TH 

Paul Derry 917, Dave Murray 884, 
George Donithorne 852, Barry 
Livingstone 824, Marilyn Blogett 
739, Moe Bryan 739, Ron Jones 725, 
Lee Thompson 712, Ron Robertson 
705, Barb Smith 702, Bernie Schaffer 
697, D’Arcy Chapman 692, Bill 
Stacey 686, Lynda Scott 684, Steve 
Pollock 677, Lance Livingstone 675, 
Ron Murray 674, Garnet Geroux 
673, Harry Breau 668, Murray Mc¬ 
Kinnon 660. 

OCTOBER 21ST 

Tariq Shaikh 834, Gary Carey 824, 
Ron Robertson 812, Murray Mc¬ 
Kinnon 787, Kerry Gibson 758, 
Steve Pollock 758, Lee Pace 736, 
Ron Jones 735, Dave Singular 732, 
Peggy Mueller 723, Bob Clark 716, 
Les MacDonald 715, Don Revoy 
713, George Hobin 711, Bernie 
Schaffer 708, A1 Tutchener 707, 
Barry Livingstone 701, Jerry Gora 
701, Gene Dziama 701, George Olif- 
fe, 699, Dave Murray 690, Sandy 
Ritcher 684, Phil Cormier 682, Doug 
Hodgson 681, John Catton 679, Mari¬ 
lyn Blodgett 679, Ben Bracey 677, 
Dan Rule 668, Peter Stripe 677, Car¬ 
los Felix 661. 


I VH Bowling 

OCTOBER 28TH NOVEMBER 11 Bernie Schaffer 664, Len Leven- 


Ken Livingstone 823, Noel Ric¬ 
ketts 820, Steve Pollock 814, Dennis 
Livingstone 781, Don Salsbury 771, 
Gary Carey 756, Jim Meikle 746, Roy 
McHugh 739, Don Revoy 726, Ber¬ 
nie Schaffer 722, Tariq Shaikh 717, 
Ron Jones 714, Wolf Mueller 712, 
Robert Blaby 706, Tom Harris 705, 
Jim Mclmoyle 698, Ron Murray 696, 
George Donithorne 695, Bob Clark 
691, Harold Howe 685, Paul Derry 
679, Lance Livingstone 678, Dave 
Harrison 677, D’Arcy Chapman 676, 
Harold Hughes 671, Kerry Gibson 
661, Marilyn Blodgett 660. 


NOVEMBER 4TH 

Herb Pinkney 841, Phil Cormier 
801, Bryan Carey 783, Wolf Mueller 
779, George Donithorne 751, Don 
Revoy 746, Bernie Schaffer 736, Ron 
Murray 731, Gene Dziama 728, Bill 
Stacey 714, Steve Pollock 711, Mar¬ 
shall Diachenco 710, Noel Ricketts 
710, Connie Lockhart 708, D’Arcy 
Chapman 705, Les MacDonald 700, 
John Blodgett 696, Bob Clark 695, 
Doug Hodgson 691, Jim Miekle 685, 
Sandy Dignard 683, George Hobin 
697, Tom Harris 681, Clem Alexan¬ 
der 673, Randy Morris 670, Dolly 
Bedding 665, John Redco 662, Carlos 
Felix 660. 

Congratulations to Murry Mc¬ 
Kinnon for rolling a 386 single and to 
Lance Livingstone for a 352. The 
following are the high triples from 
November 11-November 25. 


Don Revoy 851, Tariq Shaikh 843, 
Lance Livingstone 808, A1 Tutch¬ 
ener 805, Herb Pinkney 791, Bill 
Goodman 783, Peter Stripe 757, Noel 
Ricketts 747, Dave Murray 732, Ben 
Wind 727, Bill Stacey 713, Steve Pol¬ 
lock 693, Henry Gibson 692, Marilyn 
Blogett 687, George Oliffee 685, 
Lynda Scott 681, Bob Clark 681, 
Hans Bergsma 676, Connie Lockhart 
668, Sonny Schartz 668, Robert 
Black 663. 

NOVEMBER 18 

Ron Murray 886, Herb Pinkney 
828, George Donni Thorne 806, Jim 
Miekle 784, Noel Ricketts 745, Peter 
Stripe 739, Jim Martin 725, Bill 
Stacey 719, Don Revoy 715, Lance 
Livingstone 698, Nancy Whalen 688, 
Pauline Bell 676, Santi Smarnphare 
675, Ron Jones 671, Murray McKin¬ 
non 671, Sonny Lawrance 669, Roy 
McHugh 667, Ben Wind 663. 

NOVEMBER 25 

Ron Murray 880, Murray McKin¬ 
non 838, Harold Ballem 810, Dennis 
Livingstone 807, Herb Pinkney 807, 
Paul Derry 792, Peter Stripe 790, 
George Donni Thorne 789, Harold 
Rivers 781, George Hobin 780, Noel 
Ricketts 767, Jim Meikle 750, Bob 
Clark 746, Stuart Balment 735, Doug 
Hodgson 729, Bill Stacey 719, D’Arcy 
Chapman 714, Tom Harris 709, 
Steve Pollock 708, John Catton.707, 
Bill Chappell 701, Don Revoy 680, 
Ed Ferens 673, Walter Waugh 672, 
Dallas Hewitt 667, Jerry Gora 667, 


doski 661, Bryan Carey 661. 


660-1 


Ben Wind 

727 

3 

Hans Bergsma 

676 

11 

Henry Gibson 

692 

6 

Dave Murray 

732 

2 

Randy Morris 

671 

13 

Steve Pollock 

693 

5 

Geo Oliffe 

685 

8 

Noel Ricketts 

747 

1 

Bob Clarke 

681 

10 

Ken Shobbrook 

668 

14 

Connie Lockhart 

674 

12 

Sonny Schartz 

668 

15 

Lynda Scott 

681 

9 

Bill Stacey 

713 

4 

Marilyn Blodgett 

687 

7 

Robert Blaby 

663 

16 

Ron Murray 

886 

1 

Geo. Donni Thome 

806 

3 

Jim Meikle 

784 

4 

Herb Pinkney 

828 

2 

750 



A1 Tutchener 

805 

4 

Lance Livingstone 

808 

3 

Tariq Shaikh 

843 

2 

Herb Pinkney 

791 

5 

Bill Goodman 

783 

6 

Peter Stripe 

757 

7 

Don Revoy 

851 

1 

Bill Stacey 

719 

4 

Paul Derry 

712 

7 

Jim Martin 

725 

3 

Roy McHugh 

667 

18 

Sonny Lawrence 

669 

14 

John Blodgett 

709 

8 

Santi Phare 

675 

14 

Don Revoy 

715 

5 


Noel Ricketts 

745 

1 

Ron Jones 

671 

15 

Peter Stripe 

739 

2 

Dennis Livingstone 

698 

11 

Lance Livingstone 

713 

6 

Pauline Bell 

676 

13 

Geo Hobin 

707 

9 

Nancy Whalen 

688 

12 

Murray McKinnon 

671 

16 

Ben Wind 

663 

19 

Carlos Felix 

698 

10 

Harold Ballem 

810 

3 

Murray MacKinnon 

838 

2 

Dallas Hewitt 

667 

24 

Stuart Balment 

735 

14 

Walter Waugh 

672 

23 

Steve Pollock 

708 

18 

Peter Stripe 

790 

7 

D’Arcy Chapman 

714 

17 

Don Revoy 

680 

21 

Len Levendoski 

661 

27 

Noel Ricketts 

767 

11 

Bob Clark 

746 

13 

Tom Harris 

709 

17 

Geo Donni Thorne 

789 

8 

Jim Meikle 

750 

12 

Ron Murray 

880 

1 

Randy Morris 

696 

21 

Dennis Livingstone 

807 

4 

Herb Pinkney 

807 

5 

Geo Hobin 

780 

10 

Jerry Gora 

667 

25 

Harold Rivers 

781 

9 

Bill Chappell 

701 

20 

Bill Stacey 

719 

16 

Bernie Schaffer 

664 

26 

Paul Derry 

792 

6 

John Catton 

707 

19 

Ed Ferens 

673 

22 

Bryan Carey 

661 

28 

Doug Hodgson 

729 

15 



1982-1983 Banquet 


Country Strings — UAW Champs 


Barneys Tavern — “A" Section winners 


Marwood Restaurant “B” Section winners 



Happy Rollers — “C” Section winners 


High single awards 


High average awards 




Most improved bowler 



High five in playoffs 



Low scores award. 
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Further Info on Isocyanate 


66 A" Body — 92 Department 


By BILL RODGERS, 
Alternate Committeeman, 
North Plant 
MERRY CHRISTMAS 
I would like to take this opportu¬ 
nity to wish all the members of Local 
222 and their families a very merry 
Christmas and a happy new year, on 
behalf of my family and myself. May 
God have a watchful eye on all of us 
during the holiday season. 

In the October 20th, 1983, issue of 
The Oshaworker, Brother J. Mitchell 
submitted an article about Isocyan¬ 
ate and Vinyl Chloride. This article 
received great 
praise and raised 
a few questions 
to say the least, 
so I did some 
further research 
myself and came 
across a pam¬ 
phlet with some 
further informa¬ 
tion on Isocyan¬ 
ates. This pam¬ 
phlet should 
answer some of the questions asked. 
Firjst of all Isocyanate is used only in 
the RIM department. 

ISOCYANATES: 
Isocyanates are organic chemicals 
being “designated” under the 
Occupational Health and Safety Act, 
1978. They are colourless liquids 
which become straw-coloured over 
time and have an acrid odour. The 
most common isocyanates are to¬ 
luene diisocyanate 
methylene bisphenyl isocyanate 
(MDI). Others include HDI and 
NDI. TDI is more commonly used 
and evaporates much more readily at 
room temperature than MDI. 

OCCUPATIONAL EXPOSURE 
Polyurethane plastics are formed 
by the reaction of isocyanates with 
polyhydroxy compounds. These 
plastics may be rigid, flexible or 
semi-rigid foams, and are found in a 
wide range of products, upholstery 
padding, thermal insulation, molds, 
surface coatings, shoe innersoles, 
rubbers, adhesives, paints and tex¬ 
tile finishes. 


Occupations in which exposure 
may occur include: Adhesive work¬ 
ers, Aircraft workers, Boat builders, 
insulation workers, mine tunnel 
coaters, organic chemical synthesiz¬ 
ers, polyurethane workers, rubber 
workers, packers of electrica. 
equipment, spray painters, up¬ 
holstery makers and many others. 

PERMISSIBLE EXPOSURE 
LEVELS 

Ontario is proposing that the stan¬ 
dard for exposure to all isocyanates 
be 0.002 ppm (time-weighted aver¬ 
age) and 0.005 ppm (short-term ex¬ 
posure limit). 

ROUTE OF ENTRY 

Inhalation of vapour is the most 
significant route of entry for 
isocyanates. 

TOXIC EFFECTS 

Both TDI and MDI may cause irri¬ 
tation of the eyes, respiratory tract 
and skin; this irritation may be se¬ 
vere enough to cause bronchitis and 
pulmonary edema. Contact of liquid 
TDI with the skin can cause blister¬ 
ing; splashes in the eyes cause 
reddening and may result in perma¬ 
nent damage. Nausea, vomiting and 
abdominal pain may also result from 
high exposure. These symptoms 
may take up to eight days to 
disappear. 

Evidence from the United States 
suggests that workers exposed to 
even very low levels will suffer some 
lung function impairment. 

Much more serious, however, is 
the fact that some people will be¬ 
come sensitized or allergic to 
isocyanates. Once sensitized, a per¬ 
son exposed to any isocyanate may 
suffer an acute, sometimes fatal, 
asthmatic attack. In some people the 
sensitization process can be slow, 
progressing from night cough to 
bronchitis, but in others th^re may 
be no symptoms prior to the acute 
asthmatic attack. There is no safe 
level of exposure to isocyanates 
once a person has been sensitized. 

CONTROLS 

Exposure to isocyanates can be 
controlled in the workplace. TDI, 


because of its volatility, requires far 
more attention than does MDI, 
which can be controlled by good 
local ventilation. In workplaces with 
fixed isocyanate locations opera¬ 
tions can be enclosed. Adequate 
ventilation is much more difficult in 
the many workplaces where MDI 
and TDI are poured, mixed, frothed, 
sprayed or painted on site. NIOSH 
has recommended that no worker be 
permitted within 50 feet of a spraying 
operation without protection and 
that workers within 10 feet wear full 
protective clothing including a posi¬ 
tive air-supply respirator. Other 
materials — straw or shredded 
paper, for example — can be used in 
place of MDI for packaging. 

POLICY IMPLICATIONS OF 
ISOCYANATES 

It is not known how many people 
will become sensitized to TDI or 
MDI. Sensitization may occur with 
no warning at all. And once it has, no 
level of exposure is safe. The OFL in 
the Submission on Standards to the 
Ministry said “We believe that 
hygiene limits should be established 
which will protect all workers in On¬ 
tario not just the least susceptible. 
Therefore, we urge that the govern¬ 
ment further reduce the hygiene limit 
on isocyanates to protect those 
workers who have become sen¬ 
sitized to it in the past.” 

SELECTED REFERENCES 

NIOSH, Occupational Diseases: 
A Guide to their Recognition, June 
1977. 
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Practices for Employees’ Health and 
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Submission to the Ontario Ministry 
of Labour Regarding the Proposed 
Standard for Isocyanates, 
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By RICK COWLE 
FOOD FOR THOUGHT 

One of the most touching articles I 
have read recently was a letter from a 
young child, who had written his 
views on Nuclear War. There is a 
strong message 
in the article and 
at a time when 
‘ 4 Peace On 
Earth” seems to 
be almost ex¬ 
tinct, I would 
like to share it 
with you. 

NUCLEAR 
WAR 

— WHAT IF 
Every square 
inch of my body is burned. If it were 
not for the screams of so many 
others, I would think I was alone in 
my agony. But I find no sympathy. I 
see hundreds of others whose bodies 
are as badly burned as mine. I am an 
anonymous number in a category of 
statistics no one will ever count: 
“Nuclear War casualties”. 

The day I died was an ordinary 
school day. Mom dropped me off and 
kissed me on the cheek. I thought I 
saw a trace of worry on her face, as 
the car radio said something about 
the government’s plan to deploy 
missiles closer to the enemy’s bor¬ 
ders. The President said it would en¬ 
sure peace. 

We were sitting in class when a 
siren went off at the fire station. It 
was nothing unusual. It seemed to go 
off every day, but this time it did not 
stop. Then the fire drill bell rang and 
a teacher rushed into our room yell¬ 
ing “Get out!” She was holding a 
radio that kept blaring “This is not a 
Test” ... Outside was pandemoni¬ 
um. Cars were racing at 100 miles per 
hour. Fathers were trying to get 
home and mothers were rushing to 
schools. 

The last thing I remember was an 
extremely bright light, like a billion 
flashbulbs. Everyone was struck 
blind. Then came a tremendous ex¬ 
plosion and a wave of heat so intense 
that it felt like I had jumped into a 


pool of gasoline and someone struck 
a match. 

There is no one left to mourn me, 
or bury me, or even remember my 
name. I am not a statistic. There is no 
one left to count the estimated num¬ 
bers of dead. Our beautiful world, 
10,000 years of civilization, has been 
burned to cinders. Every living thing 
now lies in the ashes of World War 
III. 

Please God, do not let it be true. 
Do not let this evil thing happen. This 
planet is all we have. When they 
launch the missiles, couldn’t you 
reach down and catch them and 
throw them into outer space? If you 
let me grow up I will do all I can to 
disarm the nuclear governments of 
the world. 

Help us to make our enemies our 
friends. With the billions of dollars 
we spend on nuclear weapons, we 
could do more medical research, 
cure cancer and send our scientists 
to other planets. We could turn our 
attention to solving problems of 
mental illness, world hunger, crime 
and pollution. The best minds in the 
universe could work on constructive 
things instead of focusing on ways to 
kill the greatest number of people in 
the shortest period of time. 

Please God, stop us from hating 
people whose beliefs are different 
from our own. Let us live as 
brothers, without borders and pass¬ 
ports and armies. Give us a world 
without nuclear and chemical arma¬ 
ments. All we need is your guidance 
and love. Please God, I am only 
seven (7). 

XMAS WISH 

Here is hoping you and your fam¬ 
ily have a safe and happy holiday and 
experience true “Peace on Earth” 
now and forever. Merry Christmas. 


Look for the 
union label 



(TDI) and 



By JOHN LeSURF 
Recreation Committee Chairman 

The Local 222 Hockey Tourna¬ 
ment for the Labbatt’s Awards will 
be played on February 4th and 5th 
1984 at the Civic Auditorium. The 
preliminaries 
February 4th will 
begin at 8 a.m. 
with the semi 
finals starting at 

12:40 p.m. The 

finals — Feb¬ 
ruary 5th—“B” 
Championship 9 
a.m. 4 4 A ” 
Championship 
11:00 a.m. The 
schedule for the 
two days will be printed at a later 
date in this paper, as we are still re¬ 
ceiving many enquiries relating to 

this tournament from the other 

locals. 



$2.00 TICKETS 

The tickets for this tournament will 
be going for $2.00 which will cover 
the two (2) days. The children are 
free. These tickets will be available 
at a later date for purchase at the 
Civic, UAW Hall, or from any of the 
Recreation Committee members. 
There are bar privileges for those 
who are interested. 

‘707’ UAW HOCKEY 
TOURNAMENT 

I have received from Brother Dave 
Simpson 4 707’ Sports Chairman, an 
invitation to their 6th Annual Invita¬ 
tional Hockey Tournament to be 
held at the Oakville Arena on March 
23rd, 24th and 25th, 1984.1 have in¬ 
serted the tournament rules. For 
further information contact Brother 
Dave Simpson in Oakville or myself. 


Recreation BULites 


Re: 707 UAW Hockey Tournament 
Dear Brothers: 

Local 707 UAW is pleased to in¬ 
vite you to our 6th Annual Invita¬ 
tional Hockey Tournament. 

This year’s tournament will be 
held at Oakville Arena on March 23, 
24 and 25. We are expanding this 
year’s tournament to include (16) 
sixteen teams. Therefore the games 
will begin on Friday evening and 
conclude on Sunday afternoon.. 

Entrance fee for this year’s tour¬ 
ney will be Two Hundred and Fifty 
Dollars ($250.00) per team.* This 
will guarantee each entrant (3) games 
plus admission to our social eve¬ 
nings on Friday and Saturday and 
awards presentation on Sunday. 
Prize money will be ($50.00) for each 
group winner plus Two Hundred and 
Fifty Dollars ($250.00) for the 
Consolation Champs, and Five 
Hundred Dollars ($500.00) for the 
Grand Champions. 

Included with this invitation is a 
schedule of the tournament. If you 
are interested in entering a team 
please select your first choice of 
team number, plus an alternate 
number (1 through 16). Send us these 
team numbers with your entrance 
fee, or a reasonable deposit ($50.00) 
as soon as possible, as scheduling 
will be on a first-come, first-serve 
basis. 

*Each local may enter more than one 
team. 

Yours fraternally, 

Dave Simpson, 

707 Sports Chairman 

RULES 

1. Teams may have 18 members 
only, including Coaches. 

2. No player can play if he has 


signed an OH A card for the 1983-84 
season. 

3. All games must start at desig¬ 
nated times. If teams are not ready to 
start by said time the clock will start 
running. If one team is ready to start 
and the other is not the clock will run 
for 10 minutes straight time ; if team 
is still not ready then the game will be 
forfeited and the team which was 
ready to play will receive 2 points. 
Teams must ice 6 players to start a 
game. 

4. Helmets must be worn by all 
players. 

5. All minor penalties will be 3 
minutes, clock running. If a minor 
penalty is called within 1 minute stop 
time, the penalty will be 2 minutes, 
whatever * running time plus re¬ 
mainder of penalty in stop time. All 
stop time penalties will be 2 minutes. 

6. Deliberate attempts to injure will 
result in suspension of said player 
from future play. 

7. 4 minor penalties will result in 
game misconduct (same game). 

8. All major penalties are auto¬ 
matic game. 

9. All other rules will be OHA. 

10. All players play at own risk; the 
Tournament Committee, the Arena, 
Town of Oakville, 707 Hockey or 707 
Local will not be held responsible for 
any injuries to players, coaching 
staff or fans. 

11. In case of a tie in first 24 games 
there will be a shoot-out. Each team 
will select 5 players, first to score or 
miss will decide the game. 
Championship games, if tied, will 
have an overtime sudden death. 

12. All games will be 15 minute 
periods straight time with 2 minutes 
stop time in the last period. 


13. The championship games will be 
20 minute periods with 5 minutes 
stop time in the final period. 

14. The ice will be flooded at the end 


of the second period only. 

15. All disputes will be handled by 
the Rules Committee. Their decision 
is final. 


707 HOCKEY TOURNAMENT SCHEDULE 


Friday, March 23, Saturday, March 24 & Sunday, March 25 


GROUP 1 

GROUP 2 

GROUP 3 

GROUP 4 

i. 6 p.m. 

7 p.m. 

8 p.m. 

9 p.m. 

1-2 

5-6 

9-10 

13-14 

10 p.m. 

Sat. 8 a.m. 

9 a.m. 

10 a.m. 

3-4 

7-8 

11-12 

15-16 

Sat. 11 .am. 

12 Noon 

1 p.m. 

2 p.m. 

1-3 

5-7 

9-11 

13-15 

3 p.m. 

4p.m. 

5 p.m. 

6 p.m. 

2-4 

6-8 

10-12 

14-16 

7 p.m. 

8 p.m. 

Maplegrove 

Oakville 

1-4 

5-8 

Arena 

Arena 



Sun. 9 a.m. 

9 a.m. 



9-12 

13-16 

Maplegrove 

Oakville 

Maplegrove 

Oakville 

Arena 

Arena 

Arena 

Arena 

Sun. 10 a.m. 

10a.m. 

11 a.m. 

11 a.m. 

2-3 

6-7 

10-11 

14-15 


Winners of each group will advance to the semi-final games at Oakville 
Arena. 

12 Noon 1:30 p.m. 

Group 1 vs. Group 2 Group 3 vs. Group 4 

Semi-final games will be 20 minute periods, last 5 minutes stop. Winners of 
the semi-final games will advance to the Tournament Championship. 
Championship game 20 minute periods, last 5 minutes stop time. 

4 p.m. 

Championship Game 



THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 


‘Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 

172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 - 579-1951 
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ts B” chassis Review | Legal Services Plan 



By JOHN LeSURF 
Zone Committeeman, Shift 2 

In a previous article in The 
Oshaworker I had mentioned about 
two high priced clowns in the Chas¬ 
sis building, namely Bill and Elmer. 

Well, these two 
are at it again. 
We all realize 
that the Com¬ 
pany has numer¬ 
ous rules and 
regulations that 
they impose on 
us. We further 
realize that they 
had out disci¬ 
pline to correct 
us of our faults 
and mistakes to make us better em¬ 
ployees, according to the Super¬ 
visors. This discipline is usually 
handed out at the foreman’s level, 
and in most cases, settled with the 
committeeman, foreman and em¬ 
ployee present. I have now been told 
that this will not be the case anymore 
in Bill and Elmer’s area, no matter 
how petty the discipline may be, it 
will be reviewed by the Superinten¬ 
dent Elmer. I am sure that GM is 
paying these people a high salary, 
more than to worry over a G-134. I 
am sure that Elmer will be pleased to 
discuss any discipline at 2:00 a.m. in 
the morning to get them resolved. 

SUSPENSION, DISCIPLINARY 
LAYOFF AND 
DISCHARGE CASES 
(27) When a suspension, layoff or 
discharge of an employee is contem¬ 


plated, the employee, where circum¬ 
stances permit, will be offered an 
interview to allow him to answer to 
charges involved in the situation for 
which siich discipline is being consi¬ 
dered before he is required to leave 
the plant. Any employee &ho is re¬ 
moved from his work to the foreman 
desk, or to an office, or called to an 
office, for interview concerning dis¬ 
cipline may, if he so desires request 
the presence of his Zone Committee¬ 
man to represent him during such 
interview. The Foreman will send for 
the Zone Committeeman without 
undue delay and without further 
discussion of the matter. 

COST OF LIVING 
The cost-of-living will be in¬ 
creased thirteen cents (13 cents) per 
hour starting December 5,1983. This 
will bring your cost-of-living to $2.92 
per hour from the present $2.79. 

MY DEEPEST SYMPATHY 
I wish to extend my deepest sym¬ 
pathy to the family members of the 
late Brother Vince Gibson who re¬ 
cently passed away. 

CHRISTMAS HOLIDAY 
PERIOD 

This year our last day of work will 
be December 23,1983 and we will be 
off then through January 2nd, 1984, 
coming back to work Tuesday, Jan¬ 
uary 3, 1984. In closing I would like 
to take this opportunity to wish each 
and everyone of you and your fam¬ 
ilies a Merry Christmas and a Happy 
New Year. 



North Plant Report 





By JIM MITCHELL 
Zone 27 Committeeman 

The new women’s washrooms and 
shower rooms were completed a few 
months ago in the Rad Department, 
but it seems that they failed to com¬ 
plete different 
things there. We 
have tried to get 
the unfinished 
work done and 
have been as¬ 
sured it would be 
done as soon as 
possible. Things 
like a sign on the 
door saying 
“Women” and a 
shower curtain 
put up in the shower. We also exper¬ 
ienced a heat problem which has 
been corrected. In the men’s new 
locker room the employees fail to 
realize that they shouldn’t be walk¬ 
ing in the shower area with their 
boots on, this makes for a dirty mess 
when other employees have com¬ 
pleted having a shower. So please 
stay out of this area with your boots 
on. Remember these are your show¬ 
ers and locker rooms and should be 
treated with cleaness and respect 
for others. In some of the washrooms 
they have cut down on the number of 
times the water flows to clean the 
systems out. This results in having 
washrooms which smell and are dir¬ 
ty. This problem I was assured 
would be corrected. 

I would like to take this time to 
welcome the new Brothers and Sis¬ 
ters who have transferred in the Rim 
Department and Rad Plastics and 
Inspection Departments and feel free 
to stop me at anytime for informa¬ 
tion. In the next few weeks we will 
have the amendment forms in the 
plant for negotiations, feel free to fill 
these forms out and to write down 
things you feel which would be better 
for working in the different areas. In 
the Plastics Department a few weeks 
ago they had finally taken a weekend 
off from their overtime, this was a 
welcome relief for the employees. In 
the future management has said that 
they will try to have more weekends 
off to relieve some of the pressures 
caused by too much overtime. 

Absenteeism is one of the main 
concerns, employees also get uptight 
when they are working too much 
overtime. The stress of working too 
much overtime shows on employees 


after a while. They are talking in the 
future of bringing in some new ma¬ 
chines into Plastics, this in time may 
relieve a bit of the overtime. The 
overtime is good and helps an 
employee achieve the goals which he 
is after but remember don’t become a 
workaholic. This will only cause you 
many problems at work and many 
problems at home. Life is too short. 

The no-punch-out procedure in 
the Fab Plant is coming along, there 
are employees who are abusing it and 
there are the employees who are 
using it with respect for the purpose 
it was brought in; remember if we 
lose the no-punch-out procedure it 
will be because of the workers them¬ 
selves not the Union. It is an honour 
system and must be used with discre¬ 
tion. I would like to take this oppor¬ 
tunity to wish everyone A Very 
Merry Christmas and A Happy New 
Year and A Safe and Happy Holiday 
For All. Remember if you have a 
problem or need information call 
your Committeeman. 


By DAN KEWLEY 
Zone 22 Committeeman 

I was recently asked about Docu¬ 
ment 101 of the Master Agreement 
concerning a Joint Committee Legal 
Services Plan. This 1982 negotiated 
Document 
states, “During 
these negotia¬ 
tions, the parties 
agreed to the 
creation of a 
Joint Study 
Committee 
composed of 
Representatives 
of the Inter¬ 
national Union, 
UAW and Gen¬ 
eral Motors of Canada Management 
to review current legal services plans 
in place in Canada. The purpose of 
such Committee is to formulate 
recommendations to the parties re¬ 
garding possible creation of a Legal 
Services Plan for General Motors of 
Canada employees.” I have not yet 
been able to find out what the 
recommendations of the Joint Com¬ 
mittee are. I have done some re¬ 
search in this area, and what I found 
in the 1982 Agreement of the Ameri¬ 
cans should be of interest to the 
membership. 

GROUP LEGAL 
SERVICES PLAN 

The plan was to be effective April 
1, 1983, and would allow Bargaining 
Unit employees to obtain legal ser¬ 
vices at a reduced cost. 

FUNDING 

An amount equal to 3 cents times 
the straight time hours worked dur¬ 
ing the term of the 1983 GM-UAW 
National Agreement will be available 


for funding the Plan. On or before the 
effective date of the Plan, sufficient 
monies will be made available to the 
Plan from the amount generated to 
handle expenses attended with 
start-up. Thereafter the Corporation 
will transfer funds on a monthly basis 
in an amount sufficient to handle the 
administration of the Plan from the 
amount generated, as noted above. 

BENEFITS 

Benefits are to be provided upon 
application and approval for the cost 
of personal legal services, which in¬ 
clude office and consultation ser¬ 
vices, including appeals, upon ap¬ 
proval of the Administration Com¬ 
mittee, to be limited to consumer- 
debtor problems (Categories 5 and 
6 ). 

HOW BENEFITS 
ARE PROVIDED 

Benefits are to be provided solely 
through Plan employee attorneys, 
and through attorneys providing ad 
hoc services under contract to the 
Plan. 

EXCLUSIONS 

Exclusions include any proceed¬ 
ings against the Corporation, its 
subsidiaries, benefits or trusts, any 
carriers providing coverage to the 
Corporation. Also included are such 
things as judgments for civil dam¬ 
ages, matters involving elections, 
and non-legal costs attendant to pur¬ 
chase of real estate. 

COVERED BENEFITS UNDER 
UAW LEGAL SERVICES 
PLAN FOR GM 
HOURLY EMPLOYEES 
Category 1: Social Security Claims, 
Veteran Benefit Claims, Food 
Stamps or Other Public Assistance 
Claims; 


Category 2: Moving Violations, 
Other Traffic Offenses Other Than 
Parking Violations; 

Category 3: Misdemeanors, Ju¬ 
venile Offenses; 

Category 4: Divorce, Separation, 
Annulment, Dissolution, Main¬ 
tenance and Child, Custody, Probate 
Proceedings, Wills, Codicils and 
Trusts, Adoption or Legitimization 
of a Child, Name Changes, Non- 
Support and Alimony, Naturaliza¬ 
tion, Immigration and Deportation; 
Category 5: Defense of Collection 
Action On Personal or Family Debts; 
Defense of Garnishment; Reposses¬ 
sion and Replevin, Personal Bank¬ 
ruptcy; 

Category 6: Consumer Complaints 
and Warranty, Contracts for Goods 
and Services, Insurance Claims or 
Loss of Coverage; 

Category 7: IRS Audits and 
Administrative Proceedings, Feder¬ 
al, State or Local Claim to Taxes; 
Category 8: Landlord — Tenant, 
Leases on Principal, Family or Per¬ 
sonal Residence, Property Damage, 
Real and Personal, Real Estate on 
Principal, Family or Personal Resi¬ 
dence, Including Purchase, 
Mortgage, Sale, Boundary Dispute, 
Title Dispute, Re zoning Matter, 
Property Tax Assessment Disputes. 

Above you will only find the basics 
of the American Program, but I will 
report any findings of our Joint 
Committee whenever they become 
available to our local people. 

CHRISTMAS HOLIDAYS 

Our last day of work is Friday, 
December 23, 1983, with a return 
date of Tuesday, January 3, 1984. I 
wish you all a safe and happy Holi¬ 
day Season. 


Truck Plant 9 83 


By RON GAY 
Zone 60 Committeeman 

In the past few weeks we have had 
a reduction of light repairment in 4C 
— two (2) per shift. The Company 
had stated some time ago that they 
would like to cut 
down in 4C as 
our people re¬ 
tired and not 
have anyone 
taken out of this 
department. 
There is no doubt 
in my mind that 
this is a lot of bull 
— and that the 
supervisors in 
4C will continue 
to cut out men if there is not enough 
work — or if they can get people to 



Truck Plant News 


By PAT THRASHER 
Zone 56 Committeeman 

LEAVE OF ABSENCE 
Any employee seeking an informal 
leave-of-absence (up to 30 days) can 
apply to his foreman or general 
foreman for the leave. However, 
employees 
requesting for¬ 
mal leaves-of- 
absence 
(exceeding thirty 
(30) days) have 
to make applica¬ 
tion in writing to 
the Employment 
Manager. The 
Company may 
grant an em¬ 
ployee a leave of 
no more than ninety (90) days. If the 
employee wants to extend this leave 
for a further period of time up to 
ninety (90) days application must be 
made to the Employment Manager 
before the expiration of the first 
leave. 

Also employees with one or more 
years of seniority who desire to 
further their education, may make 
application for a leave of absence for 



that purpose. One continuous 
leave-of-absence for such education 
will be granted to an eligible em¬ 
ployee for a period not to exceed 
twelve (12) months. Addition leaves 
of absence may be granted at the op¬ 
tion of Local Management. 

If after applying for a leave-of- 
absence an employee suddenly de¬ 
cided he does not want to go on 
leave, management has assured the 
Union the employee would be al¬ 
lowed to cancel the leave in order to 
remain at work, provided, the can¬ 
cellation request is received by 
Management at least seven (7) work¬ 
ing days in advance of the leave. 

In addition, any employee on 
leave may be allowed to return to 
work, seniority permitting, before 
the expiration of his leave, providing 
notice is received by Management as 
far in advance as possible. 

As this will be the last issue before 
Christmas I would like to wish every 
employee and their families a very 
Merry Christmas and a Happy New 
Year. 

Just a reminder the paid Plant 
holidays are December 26th, 27th, 
28th, 29th, 30th, and January 2nd, 
1984. 


run their tail off. This is just a feather 
in their cap. 

We have a person called a foreman 
which wanders around the Wheel 
Room and part of Heavy Reject. I x 
will call him Sparrow — as I have 
never ever met a dumber person that 
is supposed to be some sort of a 
supervisor in all my years in GM. 
Greg, I am giving you the benefit of 
the doubt that your brain is as big as a 
sparrow. If I get time I am going to 
watch who drives you to work, 
opens the door for you, and points 
you in the right direction. This guy 
will not tie up his shoes without get¬ 
ting permission from Stuart Martin 
so if anyone sees Sparrow wandering 
around the Plant, he is probably 
looking for the General Foreman Stu 
Martin to ask him which way to turn, 
when, how fast and why. 

SUB REPORT 

All SUB Credits should have been 
properly adjusted by now, if you feel 
that they are not right, you should get 
your foreman to put in a call for your 
SUB Rep. I have had an opportunity 
to visit the Chassis Plant, Body Shop 
and the Battery Plant in the past few 
weeks. While on this job, it is nice to 
see some of the old faces who I used 
to work with years ago. I would also 
like to tell you, the Membership, that 
I really like the SUB job and will 
work with Connie Lockhart, John 
Kovacs or anyone, to do the job for 
you. I also would like to thank Larry 
Ladd for his offer to call on him at 
any time, if needed on any SUB 
problems. 

OLD TIMERS HOCKEY 
REPORT 

The All Star Game on December 2, 
1983 saw the Truck Plant youngsters 
beat our Old Timers by a score of 3 to 
1 . 

We were supposed to play the first 
place club, but it seems that they 
wanted to beat us bad enough to pick 
up some Super Stars off another 
club. It was a good, fast, and clean 
game which could have gone either 
way, maybe we will have another All 
Star Game in January? 

The winner of the Texas Mickey 
was Gus Foyet who works in the 


Truck Plant Enamel Plant, No. 2 
Shift. I wish to thank everyone for 
their support on our draw, as well as 
the Players, Referees, Timekeepers 
and Members of both Executives. 

OLD TIMERS HOCKEY LEAGUE 
“STATS” BY JACQUES JACOUIER 


Team Standings GP W 

L 

T 

F A Pts 

The Eye Shoppe 10 

6 

4 

0 

59 53 12 

Teddy’s Deli 10 

4 

4 

2 

42 53 10 

Millwork Home 
fcentre 10 

4 

5 

1 

51 41 9 

Shoppers Drug 

Mart 10 

3 

4 

3 

43 48 9 

Top Ten (10 

G 


A 

Pts PM 

Ross Wheeler 

18 


9 

27 

3 

Bob Solomon 

16 


11 

27 

6 

Gerry Clark 

17 


9 

26 

9 

Terry Wilson 

8 


13 

21 

3 

John Johnston 

13 


7 

20 

3 

Jack Sneddon 

10 


8 

18 

0 

Harold (Moose) 
Rivers 

7 


11 

18 

6 

Pepi Dignard 

7 


9 

16 

0 

Wayne (Elbows) 
Barry 

7 


8 

15 

6 

Cal Wheeler 

5 


10 

15 

6 


Player of the week — John 
Johnston — because he scored five 
(5) goals in one game and because, he 
is on my team. 

A Merry Christmas to all and to all 
a Happy New Year. See you on the ice. 

Payment Arrangements 

Continued from Page 7 

but that horse blanket I received on 
December 22 of 1956 will stay in my 
memory as long as I live. 

IN CLOSING 

As another year comes to an end, 
it is customary to wish everyone a 
happy festive season. As the New 
Year rolls in, I will be back and be my 
old self again. As the saying goes, 
shooting from the hip, I have always 
done it and always will. 

As for this one time of the year, all 
our hearts should be filled with love 
as we celebrate the birth of Christ. 
To we Christians, it is the most 
meaningful holiday of them all. 

To all GM employees and their 
families, and to all my readers, on 
behalf of my wife Louise and myself, 
a very Merry Christmas and a God 
Blessed Prosperous and Happy New 
Year. 
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Zone 31 Views 


By HAROLD ROLLS 
Committeeman 
Zone 31 

CONTRACT CHANGES 
In the very near future, sheets will 
be available for you to put down your 
suggestions for the 1984 set of nego¬ 
tiations. This will give “you”, the 
members of Dis¬ 
trict 6, a chance 
to propose any 
changes you 
would like to see 
in the next con¬ 
tract. Let us 
know your 
wishes so we can 
try to negotiate 
them. 

COLA 

As of De¬ 
cember 5, 1983, each hourly-rated 
person will receive an additional 13 
cents per hour. This makes a total of 
$2.92 per hour. It will be the last 
change under the “Combined Con¬ 
sumer Price Index” (United States 
and Canada). On March 5, 1984, we 
will have a Canadian only Cost-Of- 
Living. 

CHRISTMAS PAY 
Anyone who is a seniority 
employee and works the December 
23 shift and the January 3 shift will 
get six days off with pay. If you gain 
seniority during the above- 
mentioned period, you will get paid 


for the 90th day and any re¬ 
maining days of the Christmas 
period. 

To anyone who does not get paid 
any money for the Christmas period, 

I would advise you to file for UIC and 
establish a waiting period. It could be 
to your benefit at vacation time. If 
you are unsure of what to do, please 
call your committeeman. If you are 
on nights, you can get assistance at 
tlie UAW Hall. 

OVERTIME 

As of now, Saturday, December 
10, and Saturday, December 17, are 
scheduled. There could be more 
Saturdays in the new year also. 

SICK KIDS COLLECTION 

On December 3, Brother Don 
Whalen and myself handled the col¬ 
lection at Gate 23 for the Sick Kids’ 
Hospital. We took the money to the 
main cafeteria where we met the 
people who collected at the other Car 
Assembly Plant gates. 

I do not know the exact amount, 
but it was approximately $3,000 for 
the No. 2 Shift. A special thanks to 
all who donated to this worthwhile 
cause. 

REFLECTIONS 

As I look back on the past twelve 
months, I can hardly believe the 
changes that have taken place. 

In December of last year, the “A” 
Car Plant and the Truck Plant were 
on one shift. There were hundreds of 


people on lay-off status, and the 
SUB Fund was taking a real beating. 
Brothers and Sisters had exhausted 
their SUB, and some had even ex¬ 
hausted their UIC. 

In January, the “A” Car Plant 
started to recall people in pre¬ 
paration to start the second shift. 
Shortly after that, the Truck Plant 
began its recall for a second shift. 

In March, the Fabrication Plant 
started to increase its population. 
Also, preferential hires and new 
hires started to work in various parts 
of the plant. The Company was 
hard-pressed to keep up to customer 
demands for new vehicles. At vaca¬ 
tion time, there had been a large 
number of Saturdays that had been 
worked. 

After vacation time, the line speed 
was not sufficient to keep up with 
customer demands, so by October, it 
was increased seven jobs per hour in 
the “A” Car Plant. 

The calendar year “1983” that 
started out extremely bad for so 
many Brothers and Sisters has ended 
up real well. The Oshawa Plant now 
has the largest work force in its en¬ 
tire history. I hope that “1984” is 
another banner year for workers. 

CHRISTMAS AND NEW YEAR’S 

On behalf of my Alternate, Bill 
Penberthy, and myself, we extend 
warmest wishes to all at this special 
time of the year. 

Merry Christmas to Kevin 
Gorycki on his first Christmas. 



i\eiD Hires—Negotiated 
Insurance Benefits 


By TOMMY THOMPSON 

On behalf of the UAW, I’ve had 
the privilege and responsibility of 
welcoming all new hires to Local 222 
at different orientations that feature 
a film that com¬ 
mences with 
Canadian Direc¬ 
tor Bob White 
welcoming the 
new hires to the 
UAW. The film 
needed editing 
so we sent it to 
the International 
Union several 
months ago and 
Ted Murphy 
who was president of Local 222 at 
the time phoned the International 
Union staff person responsible for 
the editing of the film at least twice 
that I am aware of, but the film has 
never been sent back to the Local. 

The leaflet for negotiated In¬ 
surance Benefits needed some 
changes and Lloyd Clarke the Local 
Union Insurance representative has 
made those changes for us so that I 


“B” Body 

Continued from Page 7 

Supervisors area he desires and also 
the specific job he prefers. Note — 
Each Employee may request a total 
of three preferred jobs in each Gen¬ 
eral Supervisors area. 

(B) When a job comes open, the 
person with the highest seniority, 
who has requested the job, must go 
to the job and remain for at least 60 
days. If he cannot do the job, he re¬ 
turns to his old job. In either case his 
Departmental Transfers are re¬ 
moved from the transfer procedure 
for 60 days. 

(C) If an Employee has requested 
transfer to more than one job, he 
must take the first job that comes 
open among the one he has 
requested. 

(D) Once an opening has been 
filled, the resulting secondary open¬ 
ing will be filled by normal proce¬ 
dures. (No Chain Reaction). 

I would like to wish all the 
Brothers and Sisters along with their 
families a Merry Christmas and a 
Happy and prosperous New Year. 


can give the information folder to 
each new hire in the future/The In¬ 
surance leaflet is headed “Nego¬ 
tiated Insurance Benefits” I have 
reproduced that Insurance Benefit 
pamphlet in the article for infor¬ 
mation purposes for any member 
who did not get an information folder 
when they attended the orientation 
of the UAW when they were hired. 

NEGOTIATED INSURANCE 
BENEFITS 

As the result of many negotiated 
contracts, your insurance cover¬ 
ages, while a member of Local 222, 
are among the finest anywhere. 
These benefits are the result of many 
negotiating hours with two (2) full 
time Union representatives available 
to you to ensure that your rights are 
carried out according to the contract. 
If at any time you feel that you are 
not receiving your just benefits or 
you have any questions, request 
your insurance representative only 
through your supervisor. 

SICKNESS AND ACCIDENT 

The Sickness and Accident be¬ 
nefits are scheduled according to 
your base pay rate and anyone hired 
on, or after September 17, 1979, will 
receive 75 percent of the benefit 
amount set forth beginning on the 
first of the fourth month. This will 
continue for the first year of seniority 
and then be adjusted to 100 percent. 
For an example, if your base rate was 
between $9.05 and $9.39, after one 
year’s seniority you would receive 
$240.00 per week less tax. However, 
between the fourth month and the 
time of attaining the one year of 
seniority, you would receive 75 
percent of the $240,00, which would 
be $180.00 per week less tax. At no 
time will this amount be less than 
what you would be eligible for if you 
were drawing Unemployment In¬ 
surance benefits. 

There is a seven (7) day waiting 
period for sickness (i.e. cold, flu) and 
first day benefits if your disability 
was due to a described accident. 
You are also eligible forfirst day S. & 
A. benefits if you are in hospital for 
eighteen (18) riours or more. 

For a lengthy period of disability 
you would receive S. & A. benefits 
for 52 weeks and then apply for Ex¬ 
tended Disability insurance which, 
using the same base rate pay 
schedule, would be $800.00 per 


month for anyone with less than ten 
(10) years seniority. 

LIFE INSURANCE 
Your life insurance benefit is once 
again scheduled according to your 
base pay rate. For an example, if 
your base rate is between $9.05 and 
$9.39, the life insurance is $21,500.00 
plus extra accident insurance of 
$10,750.00 for a total of $32,250.00. 

DENTAL BENEFIT 
A very important and well used 
coverage is our dental benefit for you 
and your family. For this benefit you 
must have attained one year’s senior¬ 
ity and it becomes effective in the 
thirteenth (13) month of employ¬ 
ment. When you become eligible, trie 
benefit will carry on even if you are 
on S. & A. benefits. It is not effective 
if you are laid off. 

VISION AND HEARING 
Once again, these benefits are 
available to you only after attaining 
one year of seniority. The Vision 
Care benefit section has nothing to 
do with safety glasses as it is de¬ 
signed to cover your personal glasses 
or a member of your family. More 
information is available to you on 
these two benefits througri your 
Union representative. 

DRUGS 

You and your family will be eligi¬ 
ble for covered prescription drugs on 
the first of the fourth month of your 
employment if hired on or after Oc¬ 
tober 1, 1980. If your employment 
date was prior to that, you are eligi¬ 
ble on the first of the third month of 
date of hire. At this time it will only 
cost you 35 cents per prescription. 

OHIP 

When you begin your employment 
you must have coverage elsewhere 
for the first three months plus there 
will be payroll deductions for the 
next four months. For example, if 
you begin in December, your pre¬ 
vious coverage would be for De¬ 
cember, January and February. The 
deductions will cover March, April, 
May and June. At this point GM will 
take over the premium payments be¬ 
ginning July 1st. 

On behalf of my wife Doreen and 
my family I want to wish all the 
members of Local 222 and their 
families a very Merry Christmas and 
Happy New Year. 



District3 Report 



By KEITH POST 
District Committeeman 

I am very pleased that our Bargain¬ 
ing Committee, consisting of our 
Chairman, Phil Bennett, and all Dis¬ 
tricts, have adopted the 30-15-84 
Pension Pro¬ 
gram. The 30 
stands for “30 
And Out”, the 
15 stands for 
$1,500 per month 
in 1984, and 
furthermore, 
that the past, 
present and fu¬ 
ture pensions be 
increased quar¬ 
terly, and that 
these increases be tied directly to the 
Cost-Of-Living Index. 

This program will be presented to 
you at our next GM Unit meeting on 
Thursday, December 15,1983. Hope 
to see you there. 


DEPARTMENT 49 


One of our cleaners and attendants 
was taken off his steady 10:30 shift in 
the New Paint Shop, while junior 
seniority C.A.’s were left on the 
10:30 shift in the Truck Plant. As a 
matter of fact, I am not about to for¬ 
get the date and time because I was 
called out of bed at 4:00 a.m. to deal 
with this situation! 

The first thing I did on this at 7:00 
a.m. that morning was to check and 
see if there was a C.A. with less 
seniority left on the 10:30 shift in the 
Body Plant. These C.A.’s were also, 
without notifying the Shop Com¬ 
mittee, changed from the 10:30 shift! 
Violation of Paragraph 89 of the Mas¬ 
ter Agreement. 

I then met with the Superintendent 
from Inspection in the Chassis Plant 
on another matter. While there, the 
general foreman from the Body Plant 
approached me regarding the C.A. 
from the New Paint Shop. This gen¬ 
eral foreman agreed with me that this 


C.A. should be on the 10:30 shift in 
the Truck Plant. As a matter of fact, 
he phoned this C.A. at home and left 
word with his brother’s wife that he 
should report to the Truck Plant the 
next Monday, October 17, 1983, on 
the 10:30 shift. 

RENEGED 

The same day, Friday, October 14, 
1983, at 1 o’clock, I received a phone 
call at our Union Hall from this 
Brother, stating that the general 
foreman had reneged and told him 
not to report to the Truck Plant on 
the 10:30 shift! The grievance filed on 
this blatant violation was taken 
through the Grievance Procedure, 
2nd Step meeting, with the super¬ 
intendent, who answered and denied 
the grievance. I took this grievance 
to the 3rd Step, Labour Relations, 
who also denied this grievance. I 
then asked for a meeting with the 
general superintendent, Len Baxter. 
This was done on November 30, 
1983. I pointed out to him that his 
general foreman agreed with and 
phoned this C.A. to report to the 
Truck Plant, and then reneged! This 
same general foreman then put lower 
seniority C.A.’s back on the 10:30 
shift in the Body Shop! 

Also, one of these C.A.’s on the 
10:30 shift asked and put in an A. V.O. 
to get off the 10:30 shift. Comedy of 
errors??? 

SPLIT DEPARTMENT 49 

At the meeting with^Len Baxter, I 
pointed out that management wanted 
Department 44 split into 44A, 44B 
and 44C, and the Union agreed. 
Management now want to split 
Department 49 in the same manner. I 
told Mr. Baxter that higher manage¬ 
ment would be able to blame him, 
Baxter, when the Union will not 
agree to split Department 49! 

I would like to take this opportun¬ 
ity to wish everyone a very Merry 
Christmas and a Happy New Year. 


Mike’s Memo 


By MIKE BREAUGH 

MPP Oshawa 
New Democratic Party 

The Christmas Season is upon us. 
Merchants are busy with the normal 
buzz of shoppers who are attempting 
to fill the commercial requirements 
of the season. 
The police are 
reminding us Ur 
beware the liquid 
cheer if you in¬ 
tend to use a car. 
Santa Claus has 
paraded through 
several com¬ 
munities. The 
rush of Christ¬ 
mas is upon us. 
With less fan¬ 
fare than the Oshawa Centre, other 
groups in Oshawa are also gearing up 
for Christmas. The Salvation Army 
and the St. Vincent de Paul Society, 
among others, are preparing to help 
others have at least a little cele¬ 
bration. Toy drives and food baskets 
will help to get some cheer into 
homes that will need some assist¬ 
ance. 

People in emergency services 
know that Christmas can be a time of 
great despair. The distress centre 
and other crisis intervention services 
see a different kind of Christmas. 
The joy of Christmas that most of us 
display also generates great sadness 
in others. 

It is easy for those of us who have a 
home, a family, and the means to 
celebrate, to forget that many around 
us do not. We are busy rushing about 
in a hurry to clear out wallets and 
agendas to provide for a period of 
peace and joy. Busy people have a 
tendency to focus on their own per¬ 
sonal needs and to forget that, in the 
midst of this affluent society, there 
are many who need a little help. This 
Christmas, give yourself the gift of 
kindness. Before you take on the en¬ 
durance test of Criristmas shopping, 
find one of these helpful groups. 
Make a donation to help their cause 



and feel the joy of kindness. When 
you gather your brood around the 
Christmas tree, you can then take a 
moment to know that somebody you 
never heard of is sharing your 
Christmas. May the PEACE and 
JOY of the CHRISTMAS SEASON 
last for you and your loved ones 
throughout the whole NEW YEAR. 


“A” Body 
Paint Shop 
and 

Hardware 


By RICK McEACHERN 
Zone 59, Committeeman 

HAPPY HOLIDAY 

First, I would like to wish each 
member of District 4 and their 
families a happy and safe holiday. I 
think back to a year ago and things 
certainly have 
improved for all 
of us working in 
the Auto Indus¬ 
try. I hope the 
next year brings 
just as much of 
an improvement 
in the economy 
and the Cana¬ 
dian Auto Indus¬ 
try. I have had 
many questions 
from the probationary employees in 
regards to whether triey are eligible 
for the Christmas holiday pay. 

The Master Agreement states that 
an eligible employee “must be a 
seniority employee as of the date of 
each specified holiday and as of each 
of the holidays in each of the Christ¬ 
mas Holiday Periods. An employee 
shall acquire seniority rights when he 
has worked 90 days in any six (6) 
month period.” So have a good holi¬ 
day, I’ll see you next year. 
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8th Annual Swimathon 

11m Klnlin Deserves Our Support 


The Kepone Tragedy 


ENDORSED BY ENTIRE 
EXECUTIVE BOARD 
OF LOCAL 222 

Brother Jim Kinlin, a member of 
Local 222, works for Duplate 
Canada Ltd. He is 56 years old and 
has Hodgkins’ disease and non- 
Hodgkins lymphoma. Both diseases 
are cancerous. 

In January, 1977, Brother Kinlin 
started his first twenty-one (21) mile 
swimathon to raise money for 
Leukemia research. In 1977, Jim 
raised $8,000.00, in 1978, $9,200.00, 
in 1979, $9,010.00, in 1980 $8,700.00, 
in 1981, $7,500.00, in 1982, 
$9,800.00, and in 1983, $12,235.00. 

Brother Kinlin must be com¬ 
mended for adopting such a project. 
His is no ordinary effort, and I be¬ 
lieve he rates right up in the category 
of people like Terry Fox in that he 
has fought insurmountable odds to 
raise money for a terrible disease. 

Jim starts his swim on Sunday, 
January 2, 1984, at 3:00 p.m., at the 
Oshawa Civic Auditorium Pool 
Complex. He then swims a mile per 


By DON WHALEN 
Committeeman, Zone 18 
SUB CREDITS 

As you are all aware the “Guaran¬ 
tee Date” for SUB credits has come 
and gone. Everyone’s credits were 
adjusted accordingly. If you are not 
sure or feel there 
is an error (as 
computers do 
make mistakes) 
turn to page 34 of 
the SUB Agree¬ 
ment, as it is ex¬ 
plained in detail. 
If you are still 
uncertain call the 
SUB office at 
644-6077. 

EDUCATION SEMINAR 

On November 26, 1983 (Saturday) 
we the Education Committee put on 
a one (1) day seminar at the UAW 
Hall. It was a great success and fairly 
well attended, however I was a little 
disappointed that some of the course 
we were offering did not go off due to 
lack of registration. People who did 
register and found out when they got 
to the hall there was no course, were 
offered two (2) other courses. Our 
next seminar will be February 18th 
and 19th, 1984, we will again be offer¬ 
ing these courses so please plan to 
attend. One course will be (preparing 
for retirement) — this course should 
be very helpful for anyone contem¬ 
plating retirement. The following 
was submitted by an instructor at the 
Seminar. I found it very amusing and 
hope you do as well. It is titled “The 
Steward’s (Committeeman’s) Pray¬ 
er” “Grant me O Lord, the genius to 
explain to my Brothers and Sisters 
the policies and plans of our great 
Union, even though no one explains 
them to me. Give to me the under¬ 
standing that I may forgive the 
apathetic member, curb the over- 

Election 

Results 

By BRIAN “DOC” ADAMS, 
Zone 54, Committeeman 

I would like to express my thanks 
to all the members of Zone 54 who 
took the time to vote in the recent 
Committeeman and Alternate Com¬ 
mitteeman election. I am sure I 
speak for the new alternate Jerry 
Zahn as well when I thank you for the 
vote of confidence and trust you 
have placed in us. I will try and in¬ 
sure speedy and fair resolutions of 
any problems you may have. The re¬ 
sults of the election are as follows: 
Committeeman — Brian “Doc’’ 
Adams 179, Mary Ann Green 62; Al¬ 
ternate Committeeman — Jerry 
Zahn 108, Steve Pearson 104. 

Once again th&nk you. 

P.S. Merry Christmas and happy 
holidays to all. 


day from 3:00 p.m. to 4:30 p.m. dai¬ 
ly, Monday to Friday. 

However, Sunday, January 29, 
1984, at 10:00 a.m., Jim starts the last 
leg of the 21-mile swimathon, and if 
you want to watch Jim swim, you are 
more than welcome. 

Following the conclusion of the 
swim, a reception will be held at St. 
Gregory’s Auditorium, Simcoe St. 
North, Oshawa, at 2:00 p.m. 

This effort to raise donations and 
the work involved with this swima¬ 
thon is done primarily by Jim and his 
wife, Irene. The money raised this 
year will be used for Leukemia Re¬ 
search Lab Equipment at Toronto 
Sick Children’s Hospital. 

Jim Kinlin deserves the moral and 
financial support all of us in Local 
222 and the Region of Durham can 
give him. 

The Executive Board of Local 222 
will approach GM to see if they will 
agree to take up a collection along 
the lines of a Terry Fox collection to 
help Jim Kinlin. 


ambitious member and accept the 
views of the member who does no¬ 
thing until I have done something 
and then tells me how I should have 
done it and what I should have done. 
O Lord, make me formidable in de¬ 
bate, logical in argument, fearless in 
confrontation. A lawyer, actor, 
mathematician, sage, philosopher, 
sociologist and economist, pleasing, 
threatening, belabouring so that I 
may make the best of a good case and 
a good case from no case at all. 

“Teach me, O Lord, to stand at all 
times with both feet firmly on the 
ground... even when I have not a leg 
to stand on. Lord, I am a Union Ste¬ 
ward. In your infinite wisdom see my 
need for all these things and in your 
great mercy, grant them to me. And 
when I have them Lord ... Move 
over!” 

VERSA FOOD 

As I stated in my last article I 
would be keeping a book on all the 
complaints and problems in the 
cafeteria, on a daily basis. For the 
ladies working in the Cafeteria 
(Satelite or Main) this is not directed 
at you personally, as most of us re¬ 
ceive friendly, courteous service. 
The ladies can only sell what they are 
given to sell. If you are dissatisfied 
with anything you purchase from the 
girls at the Cafeteria, give them a 
chance to either give you a new order 
or give you your money back. If you 
are still dissatisfied, then I want to 
hear your complaints. Funny thing 
though, since my last article I have 
noticed a few changes already. 

MEMBERSHIP MEETING??? 

I feel it was a disgrace that Larry 
Ladd was removed from his Service 
Representative’s job working out of 
the Union Hall, at the last member¬ 
ship meeting December 1st, 1983. 
Harry Irwin was only out working on 
appeals (UIC and Compensation) for 
a short time to help with the back 
log of cases, plus a lot of these cases 
he was working on prior to. He was 
also ordered back in the plant. Only 
the membership will suffer in the fu¬ 
ture with this type of action. It does 
not make sense. We had enough work 
for two full-time and one part-time 
rep, and two guys get removed. And 
furthermore the motion that was 
made to remove Larry Ladd was 
away out of order. (Someone needs 
to read up on the Constitution as well 
as how to chair a meeting). The 
Democrats at this meeting give us big 
lectures on how it is not right that the 
Auto Workers Caucus stack meet¬ 
ings to get their people jobs, then 
they themselves (Democrats) stack 
this particular meeting to do what 
they want. Politics is politics, but 
should never be played at the mem¬ 
bership’s stake. 

In closing I would like to wish each 
and every one of you and your 
families a very Merry Christmas and 
a Happy and Safe New Year. See 
you all in ’84. 


By LARRY HANNAH 

In early March 1974, the city of 
Hopewell, Virginia, (a community of 
approximately 23,000) experienced 
what was thought to be another 
pleasant event. 
A new small 
company 
opened its doors 
to employ up to 
another hundred 
citizens (little did 
the community 
know what was 
to befall these 
unsuspecting 
employees). 

The company 
is Life Science Products, and the 
product they will be manufacturing is 
Kepone or Chlordecone, a highly 
toxic pesticide usually diluted to 
0.125% to kill roaches and fire ants. 
This is the company’s only product 
and its’ only customer is the Allied 
Chemical Company in Baltimore. As 
a matter of fact the chief executive 
officer of Life Science, Virgil 
Hundtopte and William Moore are 
former staff members of Allied 
Chemical to whom production rights 
have been turned over. 

Within two weeks after the plant 
opens Hopewell Public Works of¬ 
ficials discover Kepone effluent is 
clogging the city sewage digester. 

September ’74 — employee Orben 
Ray Dubose is fired because he re¬ 
fuses to work over a dryer which 
blows Kepone dust in his face. He 
files a complaint under the Occupa¬ 
tional Health and Safety Act. Dubose 
is notified it is standard procedure to 
loosen blocked matter in the dryer 
without closing down the operation. 
OSHA tells him he cannot get his job 
back. October ’74 — Safety Inspec¬ 
tors from Travelers Insurance com¬ 
pany, Life Science’s Workers’ 
Compensation Carrier, while making 
routine inspection of the plant find 
dust shooting from the dryer and cyc¬ 
lone and recomment steps be taken 
to correct this situation. April 1975 
— Delbert White, Plant Superinten¬ 
dent quits. His health is failing. He 
has chest pains, shaking hands, and 
twitching eyeballs. July 1975 — Dr. 
Robert S. Jackson, Virginia’s Chief 
epedemologist gets a call from the 
Department Center for Disease Con¬ 
trol. A young Hopewell Internist has 
sent a blood sample of a Life Science 
employee and asked that a check be 


SUMMIT 

Continued from Page 4 

suring full funding for our health care 
system. 

It is clear that the demands being 
placed on our health care system are 
changing continuously. We must ad¬ 
dress the needs of an aging popu¬ 
lation. We must pioneer new models 
of health care delivery — com¬ 
munity-based services, expanded 
home care programs and the chal¬ 
lenges of moving towards a system 
based on prevention. The medical 
profession, as the main providers of 
health care within the present sys¬ 
tem, must be challenged to work 
with government to review and re¬ 
form the way in which the health care 
needs of Canadians are met. 

None of these options for the fu¬ 
ture can be addressed in the present 
atmosphere of federal-provincial 
cynicism. They will not be achieved 
without guarantees of adequate fund¬ 
ing and a federal government which 
is willing to take full responsibility 
for the maintenance of a national 
health care system in which the prin¬ 
ciples of medicare are guaranteed 
from coast to coast. 

The choice to be made is a simple 
one. Do we want to allow our health 
care system to degenerate to the 
point where the misfortunes of sick¬ 
ness are compounded by health care 
bills that families are unable to pay or 
do we want to pull together to protect 
each other through an enriched 
medicare system equally accessible 
to all? 

This is the principle of medicare 
which the NDP pioneered and will 
continue to fight for in the future. 


made for high levels of Kepone. The 
high level is confirmed. Jackson and 
a team of investigators go to the plant 
and examine ten (10) employees. 
Seven (7) of the ten are suffering 
from unsteadiness, twitching eye¬ 
balls, slurred speech and lack of 
memory. He orders everyone to the 
hospital. Blood tests show Kepone 
as high as 25 ppm. One of Jackson’s 
investigators is overcome by the 
plant fumes and is hospitalized. He 
orders the plant closed. 

The follow-up investigation by 
various government agencies 
showed the following: (a) Kepone is 
found in shellfish up to 64 miles 
downstream from Hopewell. The 
river is closed by the State Governor 
to fishermen. Kepone is also found in 
the air 16 miles away, (b) Employees 
were exposed to air-borne particles 
of 88% to 94% pure Kepone. It was in 
the air, their sandwiches, cigarettes 
and they took it home in their clo¬ 
thing. Many are totally disabled 
today because no way has been 
found to remove it from the central 
nervous system. Some have 
symptoms so severe, they cannot 


By BOB McGRATH 
The Oshawa & District Labour 
Council Delegate to the Ontario 
Federation of Labour Convention 

I had the pleasure of attending the 
Convention in Toronto at the beauti¬ 
ful Sheraton Centre. Sunday night 
there was a presentation by Bob Rae, 
Leader of the 
Ontario NDP. 
Bob played the 
piano and sang. 
Monday morn¬ 
ing the conven¬ 
tion opened with 
a speech by 
Brother Pilkey 
who welcomed 
the delegates to 
the convention 
and delivered a 
on the attack by 
the Ontario Government and Indus¬ 
try on the public and private sector 
workers in the province. He spoke 
on the need for labour to unite in an 
effort to stop the erosion of our jobs 
by contracting out jobs in the public 
sector and private especially nursing 
homes. 

There were a number of resolu¬ 
tions come up on the floor as well as a 
number of statements on peace and 


Phil Cochrane was a one man 
wrecking crew as he scored five 
goals and had one assist in leading 
Starr Furniture to a six to three vic¬ 
tory over Coleman Movers. The 
other Starr goal was put in by Bill 
Mutimer. Mark LeGree, John Daniel 
and Doug Leddy scored for Cole¬ 
man’s. Although Starr is still in last 
place the win kept them in striking 
distance as Coleman Movers are 
only four points up on them and are 
currently in first place with Versa- 
food and Bob Phillips T.V. and 
Video tied fof second place two 
points back. 

Bob Phillips really put it to Versa- 
food as they scored six (6) un¬ 
answered goals in the third period to 
win eight to two. Jerry Leddy led the 
way with three goals, other scorers 
were Tom Foster with two and Brian 
Myles, Rick Savoie and Tom Doyle 
had one each. For Versafood — Pat 
O’Dowd and John Deboo did the 
scoring. 

December 4th — Starr Furniture 
really put it to Bob Phillips T.V. and 
Video in the early game by the score 


talk to friends and only leave their 
homes under massive doses of 
tranquilizers, (c) The total number of 
victims about 70. The possible long 
term effects, liver damage, sterility, 
neurological disorders and cancer. 

The recommended threshold limit 
that one could receive is 1 microgram 
per cubic meter of air time-weighted 
average over a ten (10) hour work¬ 
day, 40 hour work week. But the 
employees had been absolutely 
polluted. 

What is the moral to this story? A 
lack of enforced safety standards, 
ignorant or incompetent manage¬ 
ment and employees not knowing 
what the product is they are dealing 
with, adds up to disaster. Never be 
afraid to question any new product 
you may be exposed to in the plant. 
There is an old quotation “What you 
don’t know won’t hurt you.” Don’t 
believe a damn word of it. It can kill 
you! 

CLOSING THOUGHT 

To our many friends throughout 
the plant, best wishes of the holiday 
season—we will be back with you in 
The Oshaworker in the new year. 


disarmament, job creation, health 
care and pension reform. There was 
a speech by Bob Rae in which he 
introduced all his Critics for the Par¬ 
ty. He also spoke on the direction of 
the Party in the next year. The con¬ 
vention lasted 4 days where over 100 
resolutions and four policy state¬ 
ments came up for discussion and to 
be voted on by the delegates. It is> an 
experience I shall always remember. 
I also attended an educational semi¬ 
nar held at the UAW Hall on Satur¬ 
day. There was an address by our 
new president, Brother John 
Sinclair. Also there was an excellent 
speech by the Education Director of 
the UAW, Gord Wilson, and a 
speech by Brother Sam Gindin, re¬ 
search directorfor the UAW. There 
were two courses, one on steward 
training which was taught by Brother 
Pat Clancy and Brother John Caines. 
The other course which I personally 
attended was on UIC and WCB. It 
was taught by Brother Bill Orr from 
St. Catherines and Brother Larry 
Ladd and Brother A1 O’Donnell. 
'There was an excellent meal served 
with refreshments. ! would strongly 
recommend anyone attend these 
courses, the next one is in February. 
It is really worthwhile. 


of seven to two. Starr was again 
paced by Phil Cochrane with two 
goals and three assists other scorers 
were Roy Gaal and Gary McLean 
with two each and Mark Cleveland 
adding a single. For Bob Phillips T.V. 
and Video — John Rushnell and Rob 
Dzikewich did the scoring. 

In the late game Versafood hung 
on to beat Coleman Movers five to 
four and move into a tie with them for 
first place. Greg Pate, John Deboo, 
Mark Connelly, Mike Noonan and 
Rick Wallace looked after the scor¬ 
ing for Versafood. Tony Prentice, 
Scot Cawker, Chris Dwyer and 
George Kerr replied for Coleman’s. 
Phil Cochrane of Starr Furniture 
continues to lead the league in total 
points with twelve goals and nine as¬ 
sists for 21 points. 

Doug Crough of Colemans, Dean 
Spence and Mike Noonan are all tied 
for second spot with eleven points, 
Jerry Leddy of Bob Phillips is one 
back with ten points. 

Next game is at the Civic on De¬ 
cember 18, 1983, at 10 a.m. 


News and Views 




Education A Must 




Hockey Hot Bosk 


By HAROLD REID 
President, UAW Hockey League 


No. 617 Oshawa, ont. 

THIRD CLASS BULK - EN NOMBRE 














